NGAN HANG TMCP DONG NAM A CONG HOA XA HOQI CHU NGHIA VIET NAM

SOUTHEAST ASIA COMMERCIAL Déc lgp - Tu do — Hanh Phiic
JOINT STOCK BANK THE SOCIALIST REPUBLIC OF VIETNAM
(SeABank) Independence - Freedom - Happiness
sé: §9../2026/CV-SeABank Ha Nai, ngay 2L thang 01 ndm 2026
No: §9../2026/CV-SeABank Hanoi, 2L, January 2026

CONG BO THONG T'IN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti: Uy ban Chiing khodn Nha nwéc (State Securities Commission of Vietnam)

To: S& giao dich Chiing khodn Vigt Nam (Vietnam Stock Exchange)
Sé giao dich Chirng khodn TP. Hé Chi Minh (Ho Chi Minh Stock Exchange)

1. Tén tb chic/Name of organization: NGAN HANG TMCP DONG NAM AlSoutheast Asia
Commercial Joint Stock Bank (SeABank)

M4 cb phiéu/Stock code: SSB
Pia chi/dddress: 198 TrAn Quang Khai, Phudng Hoan Kiém, TP, Ha Noi/ 198 Tran Quang Khai
Street, Hoan Kiem Ward, Hanoi City.

Dién thoai/Tel: 024.39448688

Email: contact@seabank.com.vn

2. Néi dung théng tin cdng bé/Contents of information disclosure: Ngan hang TMCP Dong Nam A
("SeABank”) cong b thong tin vé Nghj quyét cita HRQT vv trién khai phwrong 4n phét hanh c6 phiéu
theo chuong trinh lya chon cho ngudi lao déng Ngdn hang TMCP Pong Nam A ndm 2025/ Southeast
Asia Commercial Joint Stock Bank (“SeABank”) announces information regarding the Board of
Directors' Resolution on the implementation of the plan to issue shares under the 2025 employee
stock ownership plan of Southeast Asia Commercial Joint Stock Bank.

3. Noi dung trén di duge cong bo trén trang thong tin dién tir ciia SeABank vdo ngay 2.2./01/2026 tai
dudng din/ The above-mentioned content was published on SedBank's official website on
L.L /01/2026 at the following link: www.seabank.com.vn.

Chuing tbi xin cam két cac théng tin cong b trén déy 14 ding su that va hoan toan chju trach nhiém
trwde phap ludt vé ndi dung céc théng tin di cong b/ We hereby certify that the information provided
is true and correct and we take the full responsibility to the law.

Trin trong/Best regards.

NGAN HANG TMCP PONG NAM A
ISOUTHEAST ASIA COMMERCIAL JOINT STOCK
BANK
CHU TICH HOI PONG QUAN TRI
7O HEEBOR CHAIRMAN
,jr“'\ NGAN HANG [\
= | THUGHG MAL CO PHRN




NGAN HANG TMCP DONG NAM A CONG HOA XA HOI CHU NGHIA VIET NAM

(SeABanlk) Pie lip - Tw do — Hagnh phic
— . R 2 1|}y W——
Sé: $4.2026/NQ-HPQT Ha Ngi, ngay .44 thang . 4. ndm 2026
NGHI QUYET

V/v: Trién khai phwong én phit hinh ch phiéu theo chwong trinh lwa chon cho ngwdi

1

lao djng Ngin hang TMCP Dong Nam A niim 2025

HOI PONG QUAN TRI NGAN HANG TMCP DONG NAM A
Céin eir Ludt cde To chire tin dyng ndm 2024 va cde vén ban sira ddi, bé sung, hudng ddn
thi hanh; 2
Céin eir Ludt Doanh nghiép ndm 2020 va cde vin ban sia déi, bo sung, hudng ddéin thi
hanh,
Cein ctv Ludt Chitng khodn ndm 2019 va cde vin ban stra ddi, bé sung, hedng dén

hanh;
Céin cit Didu I¢ Ngan hang TMCP Dong Nam A (goi tét la “SeABank”);
Ciéin eir Nehi quyét Pai hji dong ¢d dong thuong nién Ngdn hang TMCP Dong N
ngdy 25/4/2025;
Céin cif Bién bdn kiém phiéu ldy y kién Hoi dong quan tri bang vdn ban ngéy 24./4./2026;
Xét tinh hinh thuc 1€,

QUYET NGHI:

. Thdng qua viéc trién khai phuong 4n phat hanh 20.000.000 ¢d phiéu theo Chuong trinh

Itra chon cho ngudi lao ding cha Qe ABank nam 2025 (“Phuong 4n phéat hanh ESOP ndm
2025”) theo Phuong én ting vén diéu 1§ duge Dai hoi déng cb déng thudmg nién SeABank
nim 2025 théng qua nhr sau:

Thixi gian phit hanh: Nam 2026.

Péi tuong duge mua: Cén bd quan 1y, Cén b nhén vién théa mén céc tiu chi, diéu kién
tai Quy dinh vé phat hanh ch phiéu theo chuong trinh Iya chon cho ngudi lao dong Negin
hang TMCP Béng Nam A nam 2025,

Gi4 phat hanh: 10.000 ddng/cd phiéu.
Téng gid tri phét hanh theo ménh gid t6i da: 200.000.000.000 VND (Hai trim ty dong).

Phirong én dam bao viéc phét hanh cd phiéu theo Chuong trinh ESOP nam 2025 dap ung
ty 1& s& hitu nuée ngoai: Viée phat hanh cd phiéu theo Phuong én phat hanh ESOP nam
2025 dam bao phit hop véi ty 18 s& hitu nude ngodi thi da tai SeABank trong tirng thoi
kyr. Trwong hop viée phat hanh cd phiéu ESOP nim 2025 dAn 16i vugt mite 1y 1€ so hitu
nude ngodi ti da tai SeABank, Hoi dong quén trj s quyét dinh diéu chinh danh sach Cén
bd quan 1y, Cén bd nhén vién nu6c ngodi tham gia chuong trinh ESOP ndm 2025 dé& dam
bao phwong 4n phét hanh dép img ty 1¢ s& hitu nuée ngodi fai thoi diém phan phéi co
yhidu vi/hodc thoi diém khéc khi thue hién thi tuc tai Téng Cong ty Luu ky va Bu trir
Chimg kho#n Viét Nam. ' .



Piéu 2. Thong qua ndi dung Quy dinh vé& “Phat hanh ¢ phiéu theo chuong trinh lua chon cho

Diéu 3.

ngudi lao dong Ngén hang TMCP Pdng Nam A niam 2025 dinh kém.
Théng qua Danh sach Cén b quan Iy, Can bd nhdn vién dugce tham gia Chuong trinh
ESOP ndm 2025.

. Hoi di’mg quan tri giao va uy quyén cho Chu tich HPQT va/hodc Phé Chi tich Thudmg

Didu 5.

b

Nhwr Didu 5 {ﬁé thye hién);
BIS (dé gidm sat);
Lui: VPHDQT.

trire HROT valhoic Phd Chi tich HPOT duoc quyén quyét dinh/phé duyét, thue hién/ t
chire thye hién tht ¢ cac cong viée/hanh dong, tién hanh moi budc cén thiét, ky tat ca cac
hé so, vin kién va tai liéu khac ma Chu tich HPQT va/hodc Phé Chi tich Thudmg true
HPQT vi/hodc Phé Chi tich HDQT xét thiy can thiét hofic phai co dé trién khai Phuong
an phat hanh ESOP niam 2025 di dugc Pai hoi déng c6 dong, Hoi dbng quan tri thong
qua theo quy dinh cia phéap ludt hodc yéu chu Co quan Nha nude co thim quyén, bao
gom nhung khong gi6i han cée ndi dung sau:

Quyét dinh thoi gian thue hign cu thé phi hgp véi tinh hinh thye té va phé duyét clia Co
quan Nha nuée ¢6 thim quyén;

Thue hién céc thit tuc xin chiip thufin cia cac Co quan Nha nude c6 thim quyén dé thue
hién Phuong an phat hanh ESOP ndm 2023,

Quyét dinh théi gian ndp tién mua b phiéu va trién khai cic thu tyc théng béo, hudng
dén chi tiét quy trinh ding ky, ndp tidn va céc tha tuc khéc dé Can bd quan 1y, Can b
nhén vién mua cd phiéu theo Phwong 4n phat hanh ESOP nam 2025;

Téng hop két qua ndp tién mua cd phidu sau khi két thic theri han ndp tién;

Téng hop, phé duyét leét qua phat hanh va thuce hién bio cao két qua phat hanh téi Uy ban
Chimg khoan Nha nude (“UBCKNN”) sau khi két thic dot phat hanh,

Quyét dinh va thye hién cdc thii tue ding ky luu ky bd sung 6 phiéu tai Tong Cong ty
Luu ky va Bi irlr Chirng khoan Viét Nam va ding ky niém yé&t b sung cd phiéu tai S&v
giao dich chitng khoan TP. H# Chi Minh sau khi hoan thanh Phuong 4n phét hanh ESOP
niam 2025;

Quyét dinh va td chirc thue hién viéc mua lai ¢6 phiéu ctia Can by quén 1y, Can bj nhén
vién nghi viée trude thdi han cam két khi tham gia Chuong trinh ESOP nim 2025 hodc
khing thue hién mua lai cb phiéu ctia Can bd quan 1y, Cén bd nhén vién theo chinh sach
nhén su cia SeABank trong tirng thoi ky.

Cac nghi quyét théng qua cé hiéu luc ké tir ngay dugc théng qua cho dén khi cac cong
viée néu trén dwge hoan thanh hodc/va cd nghi quyét khéc eiia HDQT thay thé.

Cac thanh vién HDQT, Téng Gidm débec, cac Phé Tong Gidm dée, Khéi Quan tri& Phat
trién Ngudn nhan hye, Vian phong HPQT, Don vj tu viin va cic ca nhin, don vi co lién
quan chiu trach nhiém thi hanh ecdc nghi quyét trén.

TM. HOI PONG QUAN TR]
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SeABank Chtong trinh ESOP néim 2025

S6: 85/2026/Qb- HDQT Héa Noi, ngay 21 thdng 01 néim 2026
QUY DINH
Viv: Pheit hink ¢d phiéu theo chuong trink lya chon cho nguwéi lao dong Ngin hing TMCP
Déng Nam A niim 2025
HOI PONG QUAN TRI

NGAN HANG THUONG MAI CO PHAN BONG NAM A

Cén cir Ludt cde Té chive tin dung ndm 2024 va edce viin ban sica ddi, bé sung, hudng ddn thi
hanh,;
Can cit Ludgt Doanh nghigp ndm 2020 va vdo vin bdn siea ddi, bd sung, hwdng ddin thi hénh;

Céin ot Ludt Chimg khodn ndm 2019 va cde véin ban sira ddi, bé sung, hwéng dén thi hanh;

- Cin cit Diéu I¢ Nedn hing TMCP Dong Nam A (“SedBank”);

Cein cit Nghi quyét ciia Pai hoi dong cd déng thieong nién ndm 2025 thong qua ngdy 25/4/2025;
Céin ctr Nghi quyét s6 1224/2025/NQ-HDQT ngay 16/10/2025 ciia Hoi déng Quan tri vé viéc
théng qua vigc trién khai Plarong dn tdng vén diéu 1¢ ciia SedBank,

Céin cit Nehi quyét sé 84/2026/NQ-HPOT ngay 21/01/2026 ciia Hoi déng qudn tri vé viéc trién
khai Phuong dn phdt hinh c6 phiéu theo chyong trinh lua chon cho ngudéi lao dong SedBank
néim 2023;

- Xét tinh hinh thiee 1€ thiee 1€,

Ban hanh Quy dinh vé phat hanh ¢d phiéu theo chuong trinh lya chon cho ngudi lao dong Ngan
hang TMCP Déng Nam A nim 2025, cu thé:

Piéu 1. Muyec dich

Phat hanh ¢ phiéu theo chuong trinh lya chon cho ngudi lav ding cia ScADank la mét trong nhiing

chinh séch ném trong khudn khé chuong trinh d4i ngd va chién luge phét trién nhén tai, 1ay nhin

sy 12 tru c6t phéat trién ciia Ngan hang.

Npﬁm trién khai chién luge cling nhw ké thira nhimg gia tri tot dep ciia chinh sach néu trén, SeABank

tiép tuc thue hién chuong trinh phét hanh cd phiéu cho ngudi lao dong cia Ngan hang nam 2025.

Phat hanh cb phiéu theo ehuong trinh lira chon cho ngudi lao djng Ngin hang TMCP Bong Nam

A nam 2025 (“Chuong trinh ESOP nim 2025”) duge thye hién nham myec dich:

1. Thé hién sy triin frong, ghi nhén ddi voi Cén bj quén Iy (“CBQL”) va Cén bo nhin vién
(“CBNV") ¢6 thim nién va Li¢u qua lam vigc tot ctia Ngin hang, qua dé khuyen khich sy cam
két gén b6 va cong hién; thic ddy vige nd lyc hodn thanh mye tiéu va nhigm vy duge giao;

2. Tao diéu kién dé CBQL va CBNV cé co hdi tham gia ddu tu mua cb phiéu, gén loi ich cia ca
nhén véi lgi ich cta cb dong, qua do tao gid trj gia tAng cho Ngén hang;

3. Thu hiit, giff chin nhitng nhén sy c6 néng lyc, kinh nghiém, duy tri 6n dinh d9i ngti CBQL vé
CBNV cha chét, '




Se AB ank Chirong trinfi ESOP nédm 20235

Pitu 2. Déi twong diéu chinh va pham vi ap dung

1. Quy dinh nay diéu chinh déi véi cdc CBQL, CBNV di didu kign va tham gia Chuong trinh
ESOP niam 2025 va cac Don vi, ¢ nhin khée co lién quan dén viéc td chire, trién khai thuc
hién Chuong trinh ESOP niim 2025.

2. Quy dinh nay 4p dung trén toan hé thing SeABank.

Didu 3. Thuft ngiv, viét tat

1. SeABank : Ngan hang thuong mai ¢b phéin Déng Nam A

2. HDPQT : 161 ddng Quan tr

j.  BKS - Ban Kiém soat

4, VP HDPQT : Vin phong Hai ddng Quéan tri

5. Khdi QT&PTNNL - Khéi Quan trj va Phét trién Ngudn nhén lue.

6. Don vi kinh doanh - Chi nhanh, Trung tdm kinh doanh va céc md hinh Don vi
kinh doanh khac trong ting thid ky

7. CBQL - Thimh vién HPQT, Thanh vién BKS ciia SeABank

§. CBNY - Can bd nhin vién cliia SeABank. Theo Quy dinh ndy,

CBNV bao gém: Tdong Gidm dbe; Pho Thng Giam doc;
Giam dbe Khéi; Chuyén gia cao clp Vian phong HDQT; Ké
toan trirdmg; va cac chite danh trong duong theo quy dinh
cua SeABank trong timg théi ky

9. CGCC : Chuyén gia cao cip
10. HBPLD : Hop déng lao dong
11. XLKL X 1y ky ludt

12.  Chuong trinh ESOP nam 2025  : Phét hanh ch phiéu theo chuong trinh lua chon cho ngudi
lao déng Ngén hang TMCP Déng Nam A nim 2025,

Didu 4. Phwong 4n phét hanh ¢b phiéu theo Chuong trinh ESOP niim 2025
1. Thngsb cd phiéu dy kién phat hanh t6i da: 20.000.000 ¢6 phiéu.

2. Loai ¢é phidu: C4 phifu phd thing

3. Ménh gid cb phicu: 10.000 VNB/ cb phiéu.

4

Téng gid tri phat hanh theo ménh gid t6i da: 200.000.000.000 VND (Hai trdm {y déng).
Ty thude vio tong so lwong cb phigu phét héanh thue (€ ma tdng gi4 tri phat hanh cd thé &
thay dai.

Gig phat hanh: 10.000 ddng/ch phicu.

e T | i i BIgws e IS

L

Ditu 5. Pdi twgng tham gia Chwong trinh ESOP nim 2025
1. Déi trgng dugc tham gia Chuong trinh ESOP ndm 2025 bao gbm:

a) Céc CBQL va CBNV dép (ng cac didu kién, tiéu chi tham gia chuong trinh va thuje
nhém chire danh theo phin nhom tai “Phu lue 1: Poi twong tham gia Chuwong trinh
ESOP nim 2025” dinh kem Quy dinh nay.

b) Mét 8 CBOQL va/hodic CBNV khong dap img motmat s6 hofic céc tidu chi xét tham gia



Se AB{;]_nk Chuong tvinh ESOP néam 2025

Chuong trinh ESOP nam 2025 c6 thé durgc xem xét ngoai 1& tham gia Chuong trinh nay
theo céc nhom ddi twong véi nguyén tic nhw saw:
Nhém thu hit: chi xem xét ngoai 1é dbi voi CBOL, CBNV thufc ddi twgng thu hit,
gilt cdc vi tri quan ly cap cao tro 1én;
Nhém ) tign: xem xét ngoai 1& déi voi cde CBQL, CBNV hién hitu dua trén CcAcC
nguyén tac:
v C6 thim nién téi thidu 01 ndm, c6 thanh tich/déng gop dic biét trong cong viée,
va'hodc

v Xét qua trinh cbng tac (thédm nién tich liy va/hogc Xép loai dénh gid higu qua cong
viée trong qud trinh cong tic va/hodc cac déng gop, cong hién trong cong viéc).

2. CBQL, CBNV tham gia Chuong trinh ESOP nim 2025 phai dép ing céc didu kién tré thanh
cb dong ciia SeABank theo quy dinh clia phap ludt trong timg thoi ky.

3, CBMYV tham gia Chwong trinh ESOP néim 20725 phai dirge xép loai hoan thanh cong viée ndm
2024 tir mire B1 trds 1én.

4. Cin ci cdc tiéu chudn, didu kién quy dinh tai khoan 1,2 va3 Pidu nay, Téng Gidm débc trinh
HPQT quyét dinh danh séch CBQL vi/hoic CBNV dugc tham gia Chuong trinh ESOP nam
2025.

Pitu 6. Quyén mua cb phiéu theo Chwong trinh ESOP nim 2025:

1.  Céc CBQL va CBNV du diéu kién tham gia Chuong trinh ESOP nam 2025 s& duge quyén
mua cb phidu t6i da theo “Phy Ine 2: Quyén mua co phiéu cho csic nhém ddi twong theo
Chwong trinh ESOP nim 2025” dinh kém Quy dinh nay.

5 D&i v6i nhom dbi twong thu hit/wu tién ¢6 thé dwoe xem xét 4p dung quyén mua cb phiéu tbi
da ngoai 1&. Chi tiét tai “Phy luc 2: Quyén mua cb phiéu cho cae nhém d6i twong theo
Chwong trinh ESOP niim 2025” dinh kém Quy dinh nay.

3. Pidu kién hiéu lre clia quyén mua cd phiéu:

a) Quyén mua b phiéu theo Chuong trinh ESOP ndm 2025 khéng dugc chuyén nhugng,
cho, ting, trao ddi hodic chuyén quyén sé hitu dudi bt ky hinh thire néo,

b) Quyén mua cb phiéu sé tyr dong hét higu lyc trong trudng hop:
CBQL, CBNV c¢6 hanh vi vi pham va dang trong thai gian cher xir 1y ky ludt/dang
trong thoi gian thi hanh quyét dinh xi 1y ky luat;
Thanh vién HDQT, Thanh vién BKS bj mi&n nhi¢m/bai nhi¢m/duong nhién mét tu
céch trong khoang thdi gian ké tir khi duoce thong béo quyén mua cho dén khi chuyén
ddi thanh cb phidu cia Ngén hang.
CRBNV di nghi viée/ndp don xin nghi viée/xin tam hofin HDLD/khong gia han
HDLP/dang trong thoi gian bin giao trudc khi nghi vi¢e/chds ban hanh quyét dinh nghi
vige trong khoang thivi gian k& tir khi dwoc théng bdo quyén mua cho dén khi chuyén
d6i thanh ¢ phiéu ciia Ngin hang.
Hét thei han thanh todn tién mua ¢b phiéu theo théng bao ma CBQL, CBNV chua
thanh toén tidn mua c6 phiéu.

Piéu 7. Quy trinh phit hanh ¢b phiéu cho CBQL, CBNV dii diéu kién tham gia Chwong trinh
ESOP nam 2025

1. CBQL,CBNVdu diéq kién tham gia Chuong trinh ESOP nam 2025 s& dugc SeABank théng
b&o quyén mua c6 phiéu bang Email téi dia chi Email cd nhén cia CBQL, CBNV tai SeABank
hodic giri théng béo theo hinh thire ddm bao t6i dia chi duge CBQL, CBNV ding ky.



SE:AB aIﬂ( Chuwong trinh ESOP nam 2025

2

Ditu

0.

10.

CBQL, CBNV nghién ciu quy dinh Chuong trinh ESOP nam 2025, trudng hop dﬁng y tham
gia Chwong trinh, CBQL, CBNV ky xdc nhin va gui ban gic Pon dang ky mua L-E} phiéu theo
Chuong trinh ESOP nam 2025 theo miu A01 ban hanh kém theo Quy dinh nay vé dja chi theo
hudng din clia SeABank,

Trudmg hop CBQL, CBNV duge lua chon tham gia Chwong trinh ESOP nam 2025 khing

ding ky mua ¢6 phidu ma thye hién ndp tién ding ky mua cb phiéu theo thong bao cia
SeABank va‘hodc Quy dinhi ndy (hi dugs Lidu LBQL CBNYV déng 7 tham gia Chuong trinh

ESOP ndm 2025. CBQL, CBNV ¢o trach nhiém phéi hr,:r;J v SeABank hoan thién céc hd so
ding ky mua ¢ phiéu va cam két thue hién {Iﬁy du céc nghfa vy, trach nhi¢ém theo quy dinh
ctia Chuong trinh ESOP niim 2025, céc Quyét dinh sira d6i, bd sung Chuong trinh ESOP nim
2025 va céc quy dinh ndi bd clia SeABank, phap luft khac co lién quan.

Cin ot hd so ding ky clia cb phiéu cia CBQL, CBNV thm Qu}r dinh nay, SeABank s€ thuc
hién cdc thii tuc theo quy dinh cta phép ludt dé phét hanh cd phiéu cho CBQL, CBNV.

8. Quyén va trach nhiém ciia CBQL, CBNV

CBQL, CBMV tham gia Chwong trinh ESOP ndm 2025 c4 trach nhigm thire hién va cam lcét
thure hién ding, diy di cdc ndi dung sau:

Cam k%t lam viéc cho SeABank va/hodc Cong ty con cia SeABank téi thiéu 1a 18 théng ké tir
théri diém hoan tat dgt phat hanh.

Thanh todn di s6 tién twong g vdi s6 b phén dd cam két mua trong thori han do SeABank
quy dinh; chju trach nhi¢m vé cac khoan ng va nghia vu tai sin khéic cha SeABank trong pham
vi vén cb phén di gop vao SeABank.

Khong duge rit viin b phin dd gop ra khoi SeABank dwdi moi hinh thire dfin dén viéc giam
von diéu 1 cia SeABank.

Chiu trach nhig¢m trute phap ludt vé tinh hop phdp ctia |1guuu vén gop, mua, nhin chuyén
nhuong eb phin tai SeABank; khong s dung ngubn vén do td chire tin dung, chi nhanh ngin
hang nudce ngoai eap tin dung, ngudn vén do phat hinh trfu phiéu doanh nghiép dé& mua, nhén
chuyén nhugng ¢é phén cliia SeABank; khﬁng duge gop von, mua ¢d phin cia SeABank dudi
tén cla cd nhén, phip nhin khac duéi mei hinh thire, trir truémg hop ty théc theo quy dinh
cua phap luét.

Tuén thi quy dinh cita Ludt céc td chire tin dung v& gidi han s hitu ¢6 phén cia cd dong, ¢d
dong va ngui ¢o lién quan (néu cd).

Tuan thi quy dinh vé& ¢ donyg 16u, ngudi udi LY va ugudi of 1ién quan.

Cﬁ déng nhén ty thic déu tur cho tb chire, ¢4 nhin khic phai cung cép cho SeABank thong tin
vé chii s hitu thye sy clia aﬁ ¢ phin ma minh nhén ty thac déu tu trong SeABank. SeABank
co quyén dinh chi quyen e dung clia cac co dong niy trong truong I1r.;rp phat hién ho khéng
cung cdp thong tin hodic cung chp thong tin khéng day du, khong chinh xdc vé chil sér hitu thyc
sir céc cO phan.

Ky Pon ding ky mua ct phiéu va céc hé so khac co lién quan theo Quy dinh ndy va cic quy

LI S O AT Fiaals mvaa o de Tt s TS m Ay Tem

Tudin thi quy dinh tai Chirong trinh ESOP nédim 2025, cac Quyét dinh stra dbi, b sung Churong
trinh ESOP nam 2025 va cdc quy dinh ndi b, quy dinh phéap luit khéc co lién quan trong timg
thoi ki khi tham gia Chuong trinh ESOP nim 2025.

Céc trach nhiém khéc theo Diéu 1€, quy dinh ndi bd cia SeABank va phép ludt co lién quan.

Ditu 9. Xir Iy cé phiéu khéng phin phdi hét

1.

Trwémg hop sb cb phiéu phat ]13‘11111 khéng duge ding ky hodc khéng duge thanh todn mua hét
theo thong bao, HPQT s& quyét dinh phwong én phén phéi tiép quyén mua cé phidu con lai
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cho CBQL va CBNV SeABank dugc lya chon tham gia Chwong trinh ESOP nam 2025 vi co
don diing k§ mua bd sung. Viée phan phéi cb phiéu con lai nay dam bao ddp ing ty 18 s& hitu
nirde ngoai téi da tai SeABank theo quy dinh cia Diéu 1& SeABank, Lufit cac To chive tin dyng
v céc vin ban cia co quan nha nwéc co thdm qu},rén tai thoi diém thyc hién.

2. Phuong dn phin phdi lai va danh sach CBQL va CBNV dugc mua bb sung cb phiéu theo phé
duyét ca HDQT. CDQL vivhodie CBNV tham gia mua cd phifu chira dhrge phén phéi hét phai

tudin thii cde quy dinh chia Chuong trinh ESOP nim 2025 va quy dinh phap ludt co lién quan.
Piéu.10. Chuyén nhwing ¢b phiéu phat hanh theo Chuwong trinh ESOP nam 2025

1.  Han ché chuyén nhuong;
a) CBQL, CBNV s& hitu ¢b phiéu theo Chuong trinh ESOP ndm 2025 (tri¥ céc trudmg hop
quy dinh tai diém b khodan 1 Piéu niy) duoc phép chuyén nhugng cd phicu voi ty 1¢ chuyén
nhueng nhur sau:

,,,,, - e

Tdng s liromez 04 phidu duge php 1w do chuén
- nliegng theo Cliwong trinh ESOP nam 2025 %

[l

Sau 12 thdng ké tiv thoi diém Tdi da 50% téng sb co phiéu sé hitu theo m
hodn tdt dot phdt hanh @ Chirong trinh ESOP ndm 2025 3

i3

Sau I8 thing ké tiv thoi diém Tdi da 100% téng 56 cé phiéu sé hitu theo
hoémn 1dt dot phdt hanh Chirong trink ESOP niim 2025

(=

(1) Thoi diém hoan tdt dot pht hanh la ngay Uy ban Chimg khodn Nha nuée cd vén ban
xcie nhdn dd nhdn dwoe ddy di tai ligu bdo cdo két gud dot phdt hanh theo Chuong trinh
ESOP ném 2025 ctia SeABank,

(% Vige xde Jinh;sf; Tegmg o phiéu dwpe phép ty do chuyén nhwong duwoc tinh theo nguyén
téic léom trén xuong den hang don vi.

b) CBQL thési dam nhigm chire vu thanh vién HDQT, thanh vién BKS cla $eABank trudc
khi két thiic nhiém ky 2023 - 2028 duge chuyén nhugng 100% c6 phicu s& hitu theo
Chuong trinh ESOP nim 2025 sau 01 ndm ké tir thoi diém hoan tat dgt phat hanh,

¢) Ty theo chinh sich nhén sy cia SeABank trong timg thoi ky, HBQT eb thé xem xét,
quyét dinh viée CBNV duge chuyin nhwong 100% 96 phiéu ed hitu theo Chuesng trinh
ESOP nim 2025 sau 01 nim ké tit thori diém hoan tat det phat hanh doi voi cée trudng

haorp sau:

- CBNV c6 thanh tich xudt sic trong qud trinh céng tic;
- Truémg hop khéc theo dé xuét ciia Tong Gidm déc.

9. Trudmg hop thinh vién HDQT, thanh vién BKS s hitu cd phiéu theo Chuong trinh ESOP
ndm 2025 théi dam nhiém chirc vu tai HDQT, BKS cia SeABank trudc khi két thiic nhiém
ky 2023 - 2028 (bao gbm nhung khong gioi han cée trudmg hop: tir nhiém, bi mién nhiém, bi
béi nhigm, duong nhién mét tur eéich,...) ma khong thue trudmg hop quy dinh tai diém b khodn
1 Dicu nay hoiic CBNV sdr hitu b phiéu theo Chwong trinh ESOF nam 2025 nghi viéc (bao
gbm nhung khéng gi6i han céc truémg hop: don phuon, chdm diat HDLD, khéng gia han
HDLD, sa thai,...) trudc théi han cam két tai khoan 1, Piéu 8 Quy dinh nay:

a) Ddi véi s6 cd phiéu da dugce phép chuyén nhugng va ¢b phiéu/quyén mua cb phiéu dé phat
sinh fir c& phiéu phat hanh theo Chuong trinh ndy: CBQL, CBNV duge phép tw do chuyén
nhuong trir (i) cde trrdmg hop b han ché chuyén. nhuong theo quy dinh ciia Ludt cic T
chirc tin dung nim 2024 va cic quy dinh khac ¢d lién quan; hode (ii) CBQL, CBNV da
nghi viée trude thoi diém phat sinh ch phiéu.n’quyén mua ¢b phiéu phét sinh tir cb phiéu
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phét hanh theo Chuong trinh ESOP nam 2025.

b) Déi voi sb lugng cd phidu dang bi han ché chuyén nhwong theo quy dinh ciia Chuong
trinh ESOP nfim 2025:

CBQL, CBNV phii chuyén nhugng lai toan b sd lugng cb phiéu dang bi han ché chuyén
nhugng cho déi trgng quy dinh tai Diéu 11 Quy dinh nay hodc theo quyct dinh cia HBQT
(néu cd),

Mic gia chuyén nhugng lai cia CBQL, CBNV bing Gia phat hanh quy dinh tai khoan 5
biéu 4 Quy dinh nay.

Trong trudmg hop niay, CBQL, CBNV phai thuc hién vishoidc c6 trach nhiém phdi hgp véi
cic Pon vi lién quan dé thye hién:

(i) ky Bon dé nghi mua lai ¢6 phiéu theo Chuong trinh ESOP nam 2025; ky hop déng
chuyén nhugng cb phiéu, cac hd so chuyén nhueng khéc c6 lién quan va cung cép
cdc (i liéu dé thue hién vige chuyén nhugng lai toan b s6 cb phiéu dang bi han ché
chuyén nhuong theo quy dinh ciia SeABank va phap luét ¢6 lién quan;

(ii) thwe hién va hoan tit cdc thi tuc, hd so chuyén quyén s& hitu ¢b phiéu tai Uy ban
Chirng khoan Nha nuéc Viét Nam va Tong cong ty Luu ky va Bu trir ching khodn
Viét Nam theo quy dinh ctia SeABank va phap luit c6 lién quan;

(iii) thanh toan ddly du tién thué vivhoiic phi dé chuyén quyén so hitu ¢6 phiéu theo
Chuong trinh ESOP niim 2025 theo quy dinh ctia phap ludt, quy dinh cua Thanh vién
Luu ky noi CBQL, CBNV md tai khoan luu ky cb phidu va/hoidic quyét dinh cia
SeABank trong timg thoi ky;

(iv) chuyén nhuong lai voi gia 0 dong, hoan tra va thye hién cdc thi tuc hodn tri va/hoiic
ly quyén lai cac lgi ich, quyén loi phat sinh tir s0 ¢d phicu dang dé& nghi mua lai (bao
gbm nhung khong gi¢i han boi cac quyén: ¢b tirc bing cd phiéu, cd phiéu phat hanh
tir ngudn von chi s hifu, cd tire bing tién, quyén biéu quyét,....) cho dbi tuong quy
dinh tai Piéu 11 Quy dinh nay trong khoang thoi gian tlr thoi didm thdi dam nhiém
chire vu/nghi vige cho dén théi didm hoan tht thi tuc chuyén quyén s¢ hitu chimg
kho4n tai Téng cong ty Lauu ky va B trir chimg khoén Vigt Nam.

(v)  tirbé va/hogic chuyén nhugng quyén mua cd phén véi gia 0 dong trong céc dot phét
hanh/chio bén cd phin cho ¢6 dong hién hitu ctia SeABank phat sinh trong khodng
thri gian tir thoi diém théi dam nhiém chitc vwnghi viée cho dén thoi diém hoan tit
(i (e chuyén quyén sé hitu chimg khodn tai Téng eong ty Luu ky va B trir chimg
khodn Viét Nam cho cac ddi tugng quy dinh tai Piéu 11 Quy dinh nay hoiic theo
Quyét dinh ctia HDQT (néu cd).

¢) Truong hgp CBQL, CBNV khong phéi hop véi SeABank va céc Pon vi ¢6 lién quan dé
thye hién mét/mét sé hodic cdc thit tuc néu tai didm b khoan 2 Diéu nay duge coi la CBQL,
CBNV i pham cam két khi tham gia Chuong trinh ESOFP nam 2025 va SeABank dugc
toan quyén chi dong/phdi hop voi cac Pon vi lién quan dé thye hién cac thi tuc néu lai
didn1 b khadn 2 Didu ndy theo quy dinh ctia phap lodt voi Uy han Chimg khodn Nha nirde
Viet Nam va long cong by Luu ky va Bu tru chung khwan vigl Na.

3. Trudng hop CBQL, CBNV s hitu 6 phiéu theo Chuong trinh ESOP ndm 2025 mél hoiic bi
Toa 4n tuyén bi mat nang lye hanh vi dén sy; han ché ning luc hanh vi dan sy hodc ¢6 kho
khin trong nhan thic va lam chi hanh vi trong thei han Cam két lam viée theo khoan 5 Biéu
6 Quy dinh nay, sb cb phiéu cing toan bd cb tire, quyén, lgi ich phat sinh cia CBQL, CBNV
s& khong bi mua lai, thu hdi va duge chuyén quyen s hitu cho ngudi thira k& hop phap theo
quy dinh cta phép ludt hodc chuyén cho ngudi dai dién theo quyet dinh cia Toa an quan 1.
Thit tuc chuyén quyén sé hitu theo thita ké hodc chuyén cho ngudi dai dién quan 1y duge thue
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hién theo quy dinh cia phép ludt dan s, va quy dinh Téng cong ty L ky va Bl trir chimg
kho#n Viét Nam trong timg thoi ki, Trong trudng hop ndy, 56 ¢b phan do s& duge gidi toa sau
chi hét tho han 01 nam ké tir thoi didm hoan tit dot phat hanh.

Piéu 11. Nhiin chuyén nhwong cb phiéu tir CBQL, CBNV nghi viée

1.  HDOT quyét dinh 18 chize thue hién vide mua lai cd phién cing toin b ch tive. quyén, loi ich
phdt sinh tir CBQL, CBNV nghi viée quy dinh tai khoan 2 Bicu 10 Quy dinh trén co s0 dé
xuit ciia Tong Giam doc.

2. Ngudi nhén chuyén nhugng lai ¢b phiéu theo Quyét dinh clia HDQT va/hodc cép c6 thim
quyén khée tu thu x&p ngudn tai chinh dé chi tré va ty chiu trach nhigm vé ngu?_m tién mua lai
cb phiéu ddm bao tudn tha céc quy dinh cia phap ludt. Céc c4 nhan nay dong thovi ¢6 trach
nhiém thue hién ede thi tuc cin thiét d& chuyén quyén s& hitu cd phiéu tai Tong cong ty Luu
e va Bl trlr chitng kho#n Vigt Nam theo quy dinh.

Pidu 12. TH chive thye hign

1. Téng Giim dde:

a) Trinh HDQT ban hanh, sira ddi, bd sung Quy dinh vé “Phét hanh cb phifu theo chwrong
trinh Iya chon cho ngudi lao déng Ngén hing TMCP Dong Nam A nam 2025".

b) DPé xudt danh sich CBQL, CBNV dwge tham gia Chuong trinh phét hanh ¢d phiéu lua
chon theo Quy dinh nay, bao gom cde trudmg hop CRQL, CBNV dé xuit diéu chinh hodc
ngoai 1€ (néu cod).

¢) T chiwe trién khai Chuong trinh phat hanh cb phiéu liwa chon theo Quy dinh niy va cée
Nghi quyét etia HBQT.

d) P& xuit phuong én d 4i véi sb cd phiéu khong phén phéi hét (néu xét thiy cén thiét).

2. Viin phong Hji dong Quan tri:
a) Phbi hop Khéi QT&PTNNL quén Iy danh sch CBQL, CBNV dugc tham gia Chuong
trinh phat hanh ¢b phiéu lya chon theo quy dinh clia Quy dinh nay;
b) Téng hop, béo cio két qua phan phdi cb phiéu;
¢) Quén ly danh séch CBQL, CBNV s& hitu ¢d phiéu va vige thuc hign cée cam két vé diéu
Lkign chuyén nhugng thea Quy dinh ny:
d) Trinh HPQT phé duyét va thuc hién cdc thi tuc giai toa ¢b phiéu bi han ché chuyén
nhwong theo Chuong trinh ESOP ndm 2025.
3, Khbi QT&PTNNL:
a) Tham gia d& xuit cac tidu chi, didu kién dép timg dé lya chon CBNV tham gia Chuwong
trinh ESOP niim 2025;
b) Tham gia xAy dung chinh sach cia Chuong trinh ESOP nim 2025, 1dp danh sach CBNV
tham gia chuong trinh kém quyén mua twong img;
¢) Tham gia trién khai Churong trinh phét hanh cb phiéu lua chon theo quy dinh ciia Quy dinh
nay;
d) Phéi hop Vin phong HDQT trong edng téc quén 1y danh sich CBQL, CBNV duge s& hitu
¢d phiéu theo Quy dinh nay (thong bao cde truomg horp diéu chuyén, nghi viée, khong gia
han HPLD, vi pham XLKL, ...). :
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3. H¢ théng miu biéu dinh kém

TT MAu biéu Tén miu biéu
. | - ;.ﬂhli}l mg ky rr11us; ;E';_l.]i'liéu theo chuong trinh phét-}_]il[ﬂ;l cﬁpm—eu hm
: chon cho ngudi lao dong Ngin hang TMCP Déng Nam A niim 2025
_‘;_ ----- .AE}E _E.!;:m diing ky mua cb phiéu bd .sung
3. ﬁkﬂ?i_-_- . Don dé nghi mua lai cb phiéu

Pitu 13. Diéu khoan thi hanh

1. Quy dinh nay cd hiéu huc thi hinh ké tir ngay 4 théng 4. nam 2026 cho dén khi Chuong trinh
ESOP nam 2025 hoan thanh va/hodc khi ¢6 quyét dinh khie cia HDPQT, tay theo diéu kién
ndo dén trudc.

2. Trong qua trinh thye hién:
a) Nhiing vén d& chua duge dé cap dén trong Quy dinh nay do Hoi déng Quan tri quyét dinh.

b) Khi c6 nhiing ndi dung nao trong Quy dinh néy trai véi quy dinh ciia Phap luét, Nghi quyét
cua Dai hdi dong co dong thi duong nhién het hi¢u lye thi hanh.

3. Thanh vién Hoi ddng quan tri, Tong Gidm dbe, che Pho Téng Gidm dbe, Gidm dbe/Phé Gidm
dbc cac Khéi, Giam doc nghiép vu tai Hoi sé, Trudmg/Phd cdc Pon vi kinh doanh va cac Bon
vi, cd nhén cé lién quan chiu trach nhig¢m thi hanh Quy dinh nay.

TM. HOI PONG QUAN TRI

/-’:': - .
V ¢
>/ NGAN HANG

= | TG WAl CO PHAN
\*\ DONG NAM A}

Noi nhin:

- HDQT, BKS (dé bdo cho);
- Nhu Bidu 13 (dé thuc hign);
- Luru Vian phdng HDOT,
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SeABank

Phuy luc 1: Pdi twgng tham gia Chwong trinh ESOP niim 2025

1. Phén nhém dbi twgng va Tiéu chi xét tham gia Chwong trinh ESOP niim 2025

1.1. Phéin nhém @i twong tham gia Chwong trinh ESOP niim 2025

Nilﬁm 1 Ch tich/Phé Cha tich th‘:rtmg t11r¢ HBQT ik
Nhém EA Phé Chi tich 1-]@1 déng Qudn tri
Nhém 21—} Théanh vién }ﬂai &E.ng Quén tr | N
Nhém 2C Tru:’_;ﬂg Ban Kiém soat 1
'Nhém 2D Thénh vién Ban Kiém soft

CBOL, Nhom 5 Tong Gidm e

CBNV | Nhém 44 Phé Ti—‘.ng Gidm dbe (Front) B
Nhém4B | Pho Téng Gidm dbe (Back)
_Nﬂém 5A i .Glém dbc th}l (ant}
Nhém 5B Giém déc Khﬁ. S - -]
“Nhﬂm 6 - Kr:. todn trirdng SeAB ank ------
ﬁmm 7 Phé Gidm aac phu tréch, méc thudc VP }iBQT, Gidm a&é Ban

1.2. Tiéu chi xét tham gia Chm:mg trinh ESOP nim 2025

- Thiim nién cﬁng tie tai SeABanl:

Ll [l L | N i nitn 2 | N Ghfm nien 3

CBQI- TI:I ﬁm mﬁn tal Bt
&= 10 <

CBNYV | SeABank * Sl >= 10 nim 10 néim

* Thém nién léon viée tai SedBank ﬁfmm nién tich Iw) dén thoi diém 31/12/2025,

- Dii twgmg loai tro:
+CBOL, CBNV ¢6 vi pham xi 19 ky ludt (“XLKL”) hofic dang trong thoi gian thi hinh xir 1y ky luét
hodic dang chéy XLKL dén theri diém phat hanh.
+CBQL, CBNV dd nép don xin théi viéc visholic khéng gia han HDLD, dang trong thoi gian ban giao
truGe khi nghi vige va/hofic dang chdy nghl vige tinh dén thoi diém phat hanh.

+ CBQL, CBNV cé thovi gian nghi 6m/nghl khéng luong tir 06 thang trd 1én.

o

L1yl S LR Eh )
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Phu lyc 2: Quyén mua cb phitu cho cidc nhém d6i twgng theo Chwong trinh ESOP nim 2025

{. CBOL (Nhém 1- Nhém 2) @i diéu ki¢n tham gia chwong trinh s& duoe quyén mua & phiéu téi da
theo nguyén tic nhur sau:

Phin nhom | Nhom thim nién £ | Nhom thim nién2 | Nhom tham uien 3
Nhom 1 0500000 | 2000000 | 2000000 |
Nhom2A 1500000 | 1.000.000 1.000.000

Nhém 2B 150.000 100.000 100,000
Nhem2C | 2.500.000 2000000 | 2.000.000
‘Nhom 2D _ 100.000 50000 50000 |

2. CBNV (Nhém 3 - Nhom 7) di diéu kign tham gia chwong trinh s dugc quyén mua cd phiéu t6i da
xac dinh theo nguyén tic dua trén thdm nién, higu qud, quy moé quan [y va két qua thye higén cong viée
thure té, cu thé:

Quyén mua (6i da = Quyén mua tiéu chudn x H¢ $6 Thim nién diam nhigm vi trf x H@ 56 Higu qui
x HE 58 phu trgi x HE 56 quy mo qudan Iy x H¢ s6 thu huit chién lwge
Trong do:

- Quyén mua tiéu chuin duge xdc dinh theo Phin nhom cip béic va Tham nién 1am vigc tai SeABank,
quy dinh cu thé nhur sau:

Phin nhém | Nhém thém nién 1 | Nhom tham nién 2 *Nhﬁm-th_ﬁm' i 3
Nmém3 | 1350000 |  1.000.000 650000
NhemdA | 20000 | 210000 200000
Nhém 4B 200000 180.000 160.000
Nhém5A " 190.000 T 170000 | 140000 |
‘NmémSB | 190000 170000 | 140000
| Nhom 6 90.000 80.000 70.000
‘Nhom 7 60.000 50.000 40.000

- Heé 56 Thim nién dam nhiém vj tri dwge quy dinh nhuw saw:

| Nhom tham nién dam nhigm | 1¢ 56 Thim nién dam nhiém v
MR R it B e
Tiv 10 nam trd 1én 1.20
| Tir 8 ndim dén dudi 10 nam 1,00
Tir 3 nam dén dudi 8 niim 0,85

L Phrdil 3 nan Wio |

£ Them nién dam nhidm vi tri hién tai tai SeABank (i thoi Aidn 31/12/2025

_ Heé sb Hiu qua duge xdc dinh dya trén xép logi dénh gid Higu qua cdng viée 2024, duge quy dinh nhw
S
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(N6 4B, 5B, 6,7)
1.2 )
1,1
0,9

- Bl ) 0,7 0,6

Hé s6 Quy mé quan 1 duge 4p dung dbi v6i cac CBNV dam nhiém vi tri Pho Téng Gidm ddic (nhém
4A, 4B) dya trén quy md, pham vi, tinh chit quén 1y, duge quy dinh nhar sau:

Bhﬁn =F Nl!ﬁinWmﬁq“ﬁnlfﬁailg et
e T oaae [EROOOBY
Phy tréch BV ¢6 quy md TOV/ két qué -
4A thu trén 3 000 13 ?
Phy trich BV ¢6 quy mé TOI/ két qua . ﬂ'" '
thu dwéi 3.000 ty . o
Phuy trach mot/ mt s6 Khdi véi quy md (s
- nhéin sy tir 100 nhin sy tré 1én 1
Phy trach mét/ mét s6 Khdi véi quy md '
nhén sy dudi 100 nhin s 2 4

Hé s6 Phu trdi duge dp dung déi vé&i cac CBNV phu trich Ngin hang/Khdi/ Don vi kinh doanh
(Front - Nhém 3, 4A, 5A) dua trén két qua hoan thanh TOL/ ké hoach thu nam 2025 cta Ngin

hang/Khbi/ Don vi kinh doanh, dugc quy dinh nhu sau:

T

L e
e ene Al D
% hoan thanh TOI/ ké hoach thu

Nhom 3 | 4 100% troy 1én L

Front Nhom 4A il S ——
Whém SA %, hoan thanh TOI/ k€ hoach thu 1.0
a3

dudi 100%

Hé sé thu hit chién Iuge duge ap dung déi véi chc CBNV phy tréch céc linh vire quan trong, trong yéu
theo chién lwoc kint doanl eis Megin hang, cu thé:

T Ghveophtvih | Fgshthu hicehién lvge
Phé duyét tin dung 4,0

“Ti chinh, Pon vi kinh doanh tiﬁ-ng diém _ 3,I} T
Congnghé o 25

Quyén mua tdi da cia CBNV tir nhém 3 dén nhém 7 duge lam tron theo nguyén tic:

+ Déi véi nhém 3 lam trdn tdi 100,000 cd phicu.
Vi dy: CBNV nhém 3 ¢6 quyén mua 18i da: (i) tir 200.000 dén 249.999 co phiéu sé dwge len tron Ia
200,000 ¢6 phidu; (i) tir 250.000 dén 299.999 €8 phiéu s& dpc lam tron la 300.000 cd phiéu.

+ Dbi véi nhém 4 - 5 lam trdn 50.000 ¢d phiéu,

Vi du: CBNV nhém 4 - 5 ¢6 quyén mya téi da: (i) tir 200.000 dén 224.999 cd phiéu s€ duwoe lam tron
&1 200,000 ¢d phiu; (i) tir 225.000 dén 274.999 ¢6 phiéu s& dugc lam tron 1 250.000 cd phidu; (i)
tit 275,000 dén 324,999 c8 phiéu s& dge lam ton 1a 300.000 ¢6 phidu.

+ Di véi nhém tir 6 - 7 1Am tron t6i 10.000 ¢b phidu.
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Vi du: CBNV nhém 6 - 7 ¢6 quyén mua 16i da: (i) tie 50.001 dén 54.999 cé phiéu sé duye lani tron
xuéng li 50.000 ¢ phiéu; (ii) tie 55.000 dén 59.999 cd phiéu sé dege lam tron lén 60.000 cé phiéu.

- Quyén mua téi da 13 gid trj ¢d phiéu tbi da ma CBQL, CBNV duge mua theo chuong trinh (s6 lugng cb
phiéu dang ky mua 1 s& nguyén) va CBQL, CBNV thye hién quyén mua ¢d phiéu bang ngudn vén cia
ci nhin CBOL, CBNV dé s& hitu ¢d phitu va dam bao ngudn vén khong vi pham cic quy dinh tai Didu
8 Quy dinh nay



SeAB ank Chiong trinh ESOP niim 2025

MAU AD1

PON DANG KY MUA CO PHIEU
THEO CHUONG TRINH LUA CHON CHO NGUOI LAO PONG
NGAN HANG TMCP PONG NAM A NAM 2025

Kinh giti: F§i ddng Quin tri Ngan hang TMCP Ddng Nam A (“SeABank”)

Ho t8n CBQL/CBNV: ...oovcciinmmmmmmsissnisssssssssmasamsssssssssasaass ME nhén vién (néu co): ....oovevrerrenn
aé CCCD/MS chidu/Can cude: ... W T S T A
DA CE TBIN L8C2 1.cevuvevssrreseeescii st s ress it s b A
S8 didn thoai HBN 1AC ...t B RL i ommnnipenmmpmars AR TR

Trén co s& nghién ciu quyén loi va nghia vy di véi Can bd quéan 1y (“CBQL”), Can bd nhin vién
(“CBNV”) mua ¢d phiéu theo chuong trinh lya chon danh cho ngudi lao dong theo Quy dinh vé
viée “Phét hanh ¢d phiéu theo chuong trinh Iya chon cho ngudi lao déng Ngan hang TMCP Déng
Nam A nam 20257 86 ... d2026/QD- HDQT REAY....ccvinrrmmrerereaens ciia Hoi ddng quan tri (“Quy
dinh ESOP 2025”), Téi tw nguyén dang ky mua ch phiéu phét hanh theo chuong trinh lya chon lya
chon cho ngudi lao dong clia SeABank nam 2025 (“Chwong trinh ESOP ndm 20257) nhu sau:

1. Loai cd phiéu: Ci phiéu phi théng.

2. Ménh gi cb phiéu: 10,000 VND/ch phicu.

3. Gif phét hanh: 10.000 VNB/cb phiéu.

4. S8 lwong cb phiéu diing ky mua va g6 tién thanh tofin mua cb phiéu:

E SH 1 S6 lwgn
Cd phiéu 3 Ly :
(biang sil) (br’ing chit)

6 lurgng ¢b phidu ding ky mua '

Tong 56 tién thanh toan tuong ng
56 lwong cb phiéu ding ky mua >

Bing viin ban niy, toi cam két:

1. Di doc, hiéu rd va dong ¥ voi Quy dinh ESOP ném 2025,

2. Thyc hién diy di cdc thu tue ddng ky mua va thanh to4n tién mua ¢b phiéu theo Quy dinh ciia
Ngan hang. Qué thoi han thanh toén tién mua ¢ phiéu ma t61 khong thue hign hofic thye hién
thanh todn khang ddy di sb tién mua cb phiéu thi toan b§ quyén mua hodc phéin quyén mua con
lai dwong nhién hét hiéu lye. Trudng hop i thanh todn tién mua cb phiéu khéc s6 tién t6i phai

! 58 hepmg o8 phidu ding k mua khdng vt qud quyén mua 19F da theo Thing béo vé vige phdl hanh 6 phiéa theo Chueng trink

feer chpn cho ngedd lao ddng et Sed Bawk ndm 20235,
2 Purgre tinh nfuesau: 56 heang c.ﬁp.irr'é:u déing kg mua x (uhin) gid phdt hianh,

. L TR

g e
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thanh toan theo dang ky tai muc 4 cia Pon nay, to1 ddng ¥ s6 c¢d phiéu thue mua duge tinh trén

st tién thye té t6i da thanh todn va trén co s¢ Gid phat hanh theo Muc 3 ctia Pon nay va khong

virgt qué quyén mua téi da theo Théng béo vé viée phat hanh ¢d phiéu theo Chuong trinh ESOP

nim 2025,

3. Chiju trach nhiém trudc phap luét vé viée thue hién cic ndi dung sau:

a) Thanh toan du b tidn fwong ang woi 66 ¢d phin d& cam két mua trong théi han do SeABanlk
quy dinh; chiu trach nhiém vé cc khodn ng va nghia vu tai sin khac cua SeABank trong
pham vi vin ¢b phin di gop vao SeABank.

by Khing duge it viin cd phﬁu da gdp ra khoi SeABank dudi moi hinh thire diin dén viéc giam
vén diéu 1¢ ciia SeABank.

¢) Chiu tréch nhiém trudc phap luat v tinh hop phéap cia ngubn vn gép, mua, nhan chuyén
nhuong b phin tai SeABank; khong sit dung nguén von do t chire tin dyng, chi nhanh
ngin hang nuodc ngoil cép tin dyng, ngudn vin do phat hanh tri phiéu doanh nghiép dé
mua, nhan chuyén nhuyng O yh.-‘:"iu ulia SeADBanlk; khing duoe gop vin, mua ob phﬁn cua
SeABank dudi tén ciia ¢ nhin, phap nhén khac duéi mei hinh thie, trir trudng hep ty thac
theo quy dinh cta phap ludt.

d) Chiu trach nhiém tudn tha quy dinh cta Luft cac t& chirc tin dung vé gidi han s& him cd
phin ciia cb déng, cb dong va ngudi ¢6 lién quan (néu co).

e) Chiu trach nhiém tuéin thi quy dinh vé ¢t dong lém, ngudi ndi bd va ngudn co lién quan.

f) Cung chp cho SeABank thong tin vé chi s& hitu thye s clia s6 ¢d phan ma minh nhén iy
théc déu tu trong SeABank. SeABank ¢6 quyén dinh chi quyén ch dBng clia 161 trong trudmg
hop phat hién tdi khéng cung cép théng tin hodic cung cép thong tin khong ddy da, chinh xéc
vé& chit s hitu thye su cée ¢d phén.

g) Ky Don ding ky mua cb phiéu va céic hd so khéc cd lign quan theo Quy dinh nay va céc quy
dinh ndi bd cia SeABank, quy dinh ctia phép ludt c6 lién quan.

h) Tudn tha quy dinh tai Chuong trinh ESOP nim 2025, cde Quyét dinh st dbi, bd sung Quy
dinh ESOP 2025 va céc quy dinh ndi bd, quy dinh phap luft khic 6 lién quan trong timg
thon ky.

i) Céc trach nhiém khée theo Diéu 1&, quy dinh ndi bd clia SeABank va phdp ludt cd lién quan.

4. K& tir thai didm chinh thire s& hiru ¢d phiéu theo Chuong trinh ESOP nam 2025, T6i cam két:

a) Tuyét déi tudn thi cde ndi dung theo Quy dinh vé viée “Phét hanh co phiéu theo chuong
trinh lua chon cho ngudi lao ding Ngin hang TMCP Déng Nam A nim 2025” sd
. 2026/QD-HPQT ngay .../..../2026 clia Hi dong Quan trj va cdc quy dinh ndi bd cia
SeABank va phap ludt khac cé lidn quan (bao gdm ¢4 cc quy dinh sira ddi, bo sung, thay
thé) trong timg thesi kv,

b) Lam vigc cho SeABank hoac Cong ty con cua dSeABank (w1 thieu la 1o thang ke Ut dicin
hoan tt dot phat Lanh®.

¢) Truemg hop téi nghi viée (bao gdm nhung khéng giai han ce truomg hop: don phuong chém
dirt Hop dbng lao dong (“HDLD™), khéng gia han HDLD (tir phia Ngudi lao déng hodc

Y lé ngay Uy ban Chitng khodn Nhé mede ed véin ban xdc nhdn di nhdn dige dédv dii tai ligu bao cdo két qud dot phit
hanh theo Clicong trinh ESOP ném 2025 ciia SeABank hode vén ban khde cd gid trj phdp [y tuong duong,
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Ngubi sit dung lao dgng), sa thai,...) trude thoi han 18 thing ké tir thoi diém hoan tat dot

phéat hanh, T8i cam két:

i)  Thue hién va hodn théanh céc thu tuc chuyén qu}rén s hitu ¢d phiéu dang han ché chuyén
nhwong ma Téi d3 mua theo Chuong trinh ESOP nam 2025 cho déi twong quy dinh tai
Didu 11 Oy dinh ESOP 2025.

ii) Thure hién va hoan thanh cdc thu tye dé hoan tra va/hoic tiy quyén lai cho d6i tuomg quy
dinh tai Didu 11 Chuong trinh ESOP nam 2025 céc quyén loi phét sinh tir 56 cb phiéu
tai tiét i) néu trén (tinh tir thoi diém Téi nghi viée cho dén thoi diém hoan tit thu tuc
chuyén quyén sér hitu tai Téng cong ty Luu ky va B trir chimg khodn Viét Nam), bao
gbm nhung khéng gidi han cac vige saw:

- Chuyén nhugng lai s cb tire bing cd phiéu phét sinh (néu c6). Gia Ghll}-’éﬂ nhugng
lai 14 0 ddng/cd phiéu.

- Chuyén nhuong lai s6 cb phiéu phat sinh tir cac dot phat hanh cd phiéu khac cia
SeABank (néu ¢6). Gia chuyén nhwong lai 1a 0 ddng/cd phiéu.

- Chuyén nhuong lai sb quyén mua cd phiéu phat sinh tir céc dot chao bin ch phiéu
ciia SeABank (néu c6). Gia chuyén nhuong lai 1a 0 dbng/quyén mua.

_ THodn tré lai s ¢d tite biing tién phét sinh (néu c6).

- Uy quyén lai cac quyén biéu quyét phét sinh khi SeABank t& chite hop Pai hi dong
¢b dong hotic 1y ¥ kién cd dong bing viin ban (néu cd).

iii) Ky Don d& nghi mua lai cé phiéu theo Chuong trinh ESOP ndm 2025; ky hop dong
chuyén nhugng cb phiéu, cac hé so chuyén nhuong khéc ¢6 lién quan va cung céip céc
tai lidu dé chuyén nhuwong lai o phi&u theo quy dinh cta phép ludt vi SeABank trong
(tmg thér k¥,

iv) Thye hién va hoan tét cdc thi tuc, hd so chuyén quyén s& hitu ¢b phiéu tai Uy ban
Chimg khon Nha nuée va Téng cong ty Luu ky va Bi trir ching khoan Vigt Nam theo
quy dinh;

v) Thanh toan diy du tién thué va/hodic phi dé chuyén quyén s& hiru cd phiéu theo Chwrong
trinh ESOP nam 2025 theo quy dinh ctia phap ludt, quy dinh ctia Thanh vién Laru ky noi
CBQL, CBNV md tai khoan luu ky ¢b phiéu vashoiic quyét dinh ctia SeABank trong
timg théd ky;

vi) Ty chiu trdch nhiém truée phdp ludt néu c6 tranh chép khidu kién lién quan dén vige
chuyén nhugng cd phiéu SeABank va céc quyén lgi phat sinh néu trén.

5. Trwomg hop vi bét k¥ 1y do gi mé t6i khéng thyre hién va/hodc khong phéi hop véi SeABank va
cic Pon vi ¢6 lién quan dé thye hién mot/mét sb hoic cac thit tye chuyén quyén s hitu/chuyén
nhurgng cb phiéu dang bi han ché chuyén nhirgng theo quy dinh cia Chuong trinh ESOP ndm
2025 cung toan bd cb tire, quyén, loi ich phét sinh, téi ddng ¥ ring SeABank dugc toan quyén
chit dong/phéi hep voi cée Pon vi lién quan dé thue hién cdc thit tue chuyén nhugng cb phiéu
cling todn b cb tite, quyén, loi ich phat sinh theo quy dinh ciia phép Iugt véi Uy ban Chimg
khodn Nha mrée Viét Nam va Téng cong ty Luu ky vi Bl trir chimg kho#én Vigt Nam.

Téi cam két khong c6 bt ky khiéu nai, khiéu kién gi lién quan dén viec SeABank thire hién céc
thi tuc chuyén nhuong co phiéu tai co quan Nha nude ¢d thidm quyén.

6. Chiju trach nhigm ndp Thué thu nhdp cd nhin va cac nghia vy tai chinh khéc (néu ¢6) phét sinh
tir viée si hitu, chuyén nhugng cdc ¢b phidu nay theo quy dinh cia Phép lugt va SeABank trong
tirmg thai k. '
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7. Thue hién diy di cac quyén va nghia vu ciia cd déng SeABank theo quy dinh ctia Phap luéit va
Diéu 1& Ngan hang trong timg thoi ki, sau khi tré thanh ¢6 dong ctia Ngn hang.
cae e enevany HEAY.thdng...ondim 20...
NGUOI DANG KY

(kyt va ghi rd ho tén)



SeAB a:[]l{ Chuong trinh ESOP ndm 2025

MAU AD2
PON BANG KY MUA CO PHIEU BO SUNG
THEO CHUOGNG TRINH LUA CHON CHO CHO NGUOI LAO PONG
NGAN HANG TMCP PONG NAM A NAM 2025

Kinh givi: i ddng Quan trj Ngin hang TMCP Déng Nam A (“SeABank”)

Ho ten CBOLACHI: oiiiaisiiiysit o cipbivibitinsiions M nhén vién (Néu €O): .ovveecececcens
S6 CCCD/HS chiéu/Cin cuGe: ocveeiviennens CAp ngaY ..oovfevveideeeee. NOLCAP covvvnnicrianriisssns
D Ch BN LAC! «.vuveeericersiriesesssuns s s sttt b e a s LR R s

96 dign thogi HEN 18C:.......vcrrrersiverrsssennssssssssssemsssssssssssssssss BB s

Bén canh Don ding ky mua ¢d phiéu theo chwong trinh lya chon danh cho ngudi lao dng theo
Thong bio vé viée phét hanh c& phiéu theo Chuong trinh lya chon cho ngudi lao dong Ngan hang
TMCP Péng Nam A ban hanh theo Quy dinh 6............. /2026/QP- HPQT ngay .../.../......, T6i
¢6 nhu cu va dé xult dang ky nhu cdu mua cb phiéu bd sung trong trudmg hop Ngén hang c6 phat
hanh ¢ phiéu dot 2 nhu sau:

1. Loai cé phifu: Cd phiéu pho théng.

2. Ménh gi cb phiéu: 10,000 VNB/ ¢ phitu.
3. Gid phét hanh: 10,000 VND/ cb phiéu.
4. S6 lwong cd phiéu diing ly mua bb sung: ............ Ci phiéu.
ceeeerien ey NEAY. L thing . ndm 20...
NGUOI PANG KY

(hy va ghi vé hp tén)
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MAU A03

PON P NGH] MUA LAI CO PHIEU
THEO CHUONG TRINH LUA CHON CHO NGUOI LAO PONG
NGAN HANG TMCP DONG NAM A NAM 2025

Kinh giki: Héi déng Quén trj Ngin hing TMCP Déng Nam A

FI A8 EBIIVE xrvruvsnsmssvn snsssmsserasss snonssmnemssmsmnspmnmessnsmsmsag=fsi it M nhiin Arifn: . cccon i
S& CCCD/HG chiu/Cin cube: ..oo.vveeveereeerns Cép ngay ...... Frveced e N GAP v
DA Chl LI JAC: 1vvvveereriniirie st e
S di6n thoat LEN 181, ..vreermeressessrmsseeesessssseesssressesssssssssnses BIBIL ettt sssassicsnians

Theo Quy dinh vé viéc “Phat hanh co Ehiéu theo chuong trinh lya chon cho ngudi lao dfng Ngan
hing TMCP Dng Nam A nam 2025780 ... ,EHEEIQD:I-IDQT ngay .../.../2026 cia Hji dong Quan
tri v cdc vin ban sira doi, bd sung thay thé khéc (néu cd) (sau day goi chung la “Chuong trinh
ESOP ném 20257), t6i dd mua .. +v0.--.C0 phicu vii gid phat hanh 10.000 ddng /cb phiéu. Trong do6,
{61 C6 ............cO phidu dang bi han ché chuyén nhuong theo Chuong trinh ESOP ném 2025.
Hién nay t8i dang lam thi tyc xin nghi vige tai SeABank, theo quy dinh ctia Chuong trinh ESOP -
nim 2025. P& phi hop véi quy dinh cia Chuong trinh ESOP ndm 2025, toi dé nghi: £
1. Cﬁuyén nhuong 1gi ..o ¢b phiéu dang bj han ché chuyén nhugng cia t6i véi gid 10,000
dbng/cd phiéu. A,
2. Hoan tra lai vivhoic Ty quyén lai cho cac dbi twong quy dinh tai Piéu 11 Chuong trinh ESOE-
niim 2025 theo quyét dinh ctia HPQT (néu c6) cdc quyen lgi phat sinh tir 86 cO phiéu tai Myc-
néu trén (tinh tir thévi diém Tai nghi viée cho dén thivi diém hoan tat thix tne chuyén quyén 50 hia
tai Thng cong ty Liu ky va Bu trir chimg khodn Viét Nam), bao gom nhung khéng gidi han cac
viée sau:
a. Chuyén nhuong lai s6 ¢b tire biing ¢b phiéu phét sinh (néu c6). Gia chuyén nhuong lai 14 0
dbng/chd phiéu.
b. Chuyén nhuong lai sb cb phiéu phét sinh ti¥ céc dot phat hanh cd phiéu khéc clia SeABanlk
(néu c6). Gis chuyén nhueng lai 14 0 dong/co phicu.
Chuyén nhugng lai s6 quyén mua cb phiéu phét sinh tir cdc dot chao bin b phiéu cla
SeARank (néu c6). Gia chuyén nhuong lai 1a 0 déng/quyén mua.
d. Hoan tré cho lai s6 ¢d tite bing tién phat sinh (néu c6).
Uy quyén lai céc quyén biléu quyét phat sinh khi SeABank tb chire hop Pai hoi dong cb dong
hoiic liy ¥ kién cb déng bang vin bén (néu o).

3. Téi xin cam két:
a. Ky két hop ddng, hd so chuyén nhuong va cung cAp céc tai liéu dé chuyén nhugng lai ¢d
phiéu theo quy dinh cia phép lugt va SeABank trong timg thoi kY.
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b. Thue hién va hoan tht cac thii tuc, hd so chuyén quyén s hitu ¢ phiéu tai Uy ban Chimg
khoan Nha nuée va Téng eong ty Luu ki va B trir chimg khoan Vigt Nam theo quy dinh;
¢. Thanh foan diy du tién thué vi/hodc phi dé chuyén quyén sé hitu ¢ phiéu theo Chwong trinh
ESOP nam 2025 theo quy dinh cta phap ludt, quy dinh ctia Thanh vién Luu ky noi CBQL,
CBNV mé tai khoan luu ky ¢d phidu vashodc quyét dinh ciia SeABank trong timg thot ky;
d. Ty chiu trach nhiém trudc phap ludt néu cd tranh chip khiéu kién lign quan dén viéc chuyén
nhuong cb phiéu SeABank v cac quyén L1 phat sinh néu rén.
e verve ey HGAY.. . thdng... .ndin 20...

NGUOI LAM DON

(kyt vér ghi rd ho fén)



SOUTHEAST ASIA COMMERCIAL SOCTALIST REPUBLIC OF VIETNAM

JOINT STOCK BANK Independence — Freedom - Happiness
(SeABank) G
No.: 84 2026/ NQ-HDQT Hanoi, 21 January 2026
RESOLUTION

Ref: Ratitying the implementation of the issuance ot shares under the 2025 Employvee Stock

Article 1.

Ownership Plan of Southeast Asia Commercial Joint Stock Bank

THE BOARD OF DIRECTORS OF SEABANK

Pursuant to the Law on Credit Institutions 2024 and documents amending, supplementing
and guiding implementation,

Pursuant to the Law on Enterprises 2020 and documents amending, supplementing and
guiding implementation,

Pursuant 1o the Law on Securities 2019 and documents amending, supplementing and
guiding implemeniation,
Pursuant to the Charter of Southeast Asia Commercial Joint Stock Bank (*'SeABank™);

Pursuant to the Resolution of the Annual General Shareholders’ Meeting of SeABanlk
dated 25 April 2025,

Pursuani to the Minutes of vote couniting of the Board of Directors’ written consultation
duated 21/01/20206,

Based on actual situalion,

DECISION:

Ratifying the implementation of the plan to issue 20,000,000 shares under SeABank's
2025 Lmployce Stock Owncership Plan ("ESOP 2025") according to the Charter Capital
Increase Plan ratified by SeABank’s 2025 Annual General Shareholders' Meeting as
follows:

Implementation time: in 2026.

Participants: Managers and cmployees who sarisfy the criteria and conditions in the
Regulations on issuance of shares under SeABank's 2025 Employee Stock Ownership
Plan,

Issuance price: VND 10,000/sharces.

Maximumn tolal 1ssuance valuc at par valuc: VND 200,000,000,000 (Tweo hundred billion
VND).

Plan to ensure that the issuance of shares under the ESOP 2025 meels the (oreign
ownership ratio: The issuance of shares under the HSOP 2025 must comply with the
maximum [orcign ownership ratio al ScABank [rom time 1o time. In casc the 1ssuance
shares under ESOP 2025 leads to exceeding the maximum foreign ownership ratio at
ScABank, the Board ol Dircctors will decide to adjust the list ol [orcign managers and
employees participating in the ESOP 2025 1o ensure that the issuance plan meets the
forcign ownership ratio at the time of stock distribution and/or other times when carrying
out procedures atl the Vielnam Sceuntics Depository and Clearing Corporation.



Article 2.

Article 3,

Article 4.

Article 5,

Ratifying the content of the Regulation on "[ssuing shares under the 2025 employee stock
owncrship plan of Southcast Asia Commercial Joint Stock Bank"” attached.

Ratifying the List of Managers and imployees eligible to participate in the ESOP 2025,

Thc Board ol Dircctors ("BOD™) assigns and authorizes the Chairman ol the BOD and/or
the Standing Vice Chairman of the BOD and/or the Vice Chairman of the BOD to
decidc/approve, perform/organize the implementation of all tasks/actions, takc all
necessary steps, sign all records, documents and other matenals that the Chairman ol the
BOD and/or the Standing Vice Chairman of the BOD and or the Vice Chairman of the
BOD dcems necessary or required o implement the ESOP 2025 ratilicd by the General
Shareholders' Meeting and the BOD in accordance with the provisions of law or request
of the competent Statc agency, including but not limited to the following contents:

Decide on a specilic implementation time in accordance with the aclual situalion and
approval of the competent State agencics;

Carry oul procedurcs 1o request approval (rom compeient Stalc agencics (o implement
the ESOP 2025;

Deccide on the timce 1o pay lor sharcs and implement notilication procedurcs, detailed
instructions on the registration process, payment and other procedures for managers and
cmployees to buy shares according to the LSOP 2025;

Surnmarize the results o payment for shares aller the payment deadling;

Summarize, approve the issuance results and report the issuance results to the State
Sceuritics Commission (“SSC™) aller the 1ssuancce period onds.

Decide and carry out procedures for registering additional depository of shares at the
Victnam Securitics Depository and Clearing Corporation and registering additional
listing ol shares at the Ho Chi Minh City Stock Exchange afler completing the ESOP
issuance plan in 2025;

Deccide and organize the implecmentation ol the repurchasc of sharcs ol managcers and
employees who leave their jobs betore the commitment period when participating in the
LSOP 2025 or do not rcpurchase sharcs of managers and cmployces according to
SeABank's human resources policy [fom time 1o Lme.

‘I'he ratified resolutions are effective from the date of approval until the above mentioned
work 1s complcicd or/and another resolution ol the BOD replaces il.

‘I'he members of the BOD, the General Director, the Deputy General Directors, the
Human Resources Manapement & Development Division, the BOD's Oftice, the
Consulting Unit and relevant individuals and units are responsible [or implementing Lhe
above resolutions.

ON BEHALF QF THLE BOARD OF DIRECTORS

Recipients: CHAIRMAN

- As Article 5 (lo implement);

- BOS (1o supcrvisc); (signed)
- T[iled at BODO.

1.6 Van Tan
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No: 85/2026/QD-HDQT Hanoi, 21 January 2026

REGULATIONS

On issuance of shares under the 2025 Employee Stock Ownership Plan of Sontheast Asia
Commercial Joint Stock Bank

BOARD OF DIRECTORS
SOUTHEAST ASIA COMMERCIAL JOINT STOCK BANK

- Pursuant to the Law on Credit Institutions 2024 and documents amending, supplementing and
guiding its implementation;

- Pursuant to the Law on Enterprises 2020 and documents amending, supplementing and
guiding ifs implementation,

- Pursuant to the Law on Securitiex 2019 and documents amending, supplementing and guiding
its implementation;

- Pursuant to the Charter of Southeast Asia Commercial Joint Stock Bank (“SedBank”);

- Pursuant to the Resolutions of the 2025 Annual General Meeting of Shareholders approved on
25 April 2025;
- Pursuant to Resolution No. 1224/2025/NQ-HPOT dated 16 October 2023 of the Board of

Directors on implementing the plan to issue shares to increase SeABank's charter capital in
2025;

- Pursuant to Resolution No. 84/2026/NQ-HPQT dated 21 January 2026 of the Board of
Directors on implementing the issuance of shares under 2025 Employee Stock Ownership Plan

of SeABank
- Based on actual situation,

Promulgating Regulations on issuance of shares under the 2025 Employee Stock Ownership Plan
of Southeast Asia Commercial Joint Stock Bank, specifically:

Article 1. Purpose

[ssuance of shares under the Employee Stock Ownership Plan of SeABank is one of the policies
within the framework of the compensation program and falent development strategy, taking human
resources as the pillar of the Bank's development.

In order to implement the strategy as well as inheril the good values of the above policy, SeABank
will continue to implement the program of issuing shares to the Bank's employees.

Issuance of shares under the 2025 Employee Stock Ownership Plan of SeABank (“ESOP 20257) is
implemented for the following purposes:

1.  Expressing respect and recognition to the Bank's senior managers and employees with good
working performance, thereby encouraging commitment and dedication; promoting efforts to
complete assigned goals and tasks;

2. Create conditions for managers and employees to have the opportunity to participate in
investing in stocks, linking personal interests with shareholder interests, thereby creating
added value for the Bank;
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3. Atfract and retain competent and experienced personnel, maintain a stable team ol key
managers and key employees,
Article 2. Subjects of regulation and scope of application
1. This regulation applies to managers and ¢mployees who are eligible and participate in the
ESOP 2025 and other units and individuals involved in the organization and implementation
of the ESOP 2025.
2. This regulation applies to the entire SeABank system.
Article 3, Terms and abbreviations
. SeABank : Southeast Asia Commercial Joint Stock Bank
2. BOD : Board of Directors
3. BOS : Board of Supervisory
4, BODO : Board of Directors” Office
5. HR : Human Resources Management and Development
Division
. Business Unil : Branches, Business Centers and other Business Unit
models from time to time
7. Managers : Member of Board of Directors, Member of Supervisory
Board of SeABank
8. Employees : SeABank's employees. According to this Regulation,
employees include: General Director; Deputy General
Directors; Directors ol Divisions; Senior Experts of the
Board of Directors' OfTice; Chiet’ Accountant and
equivalent positions according to SeABank's regulations
from time to time
9. SE : Senior Expert
10. LC : Labor contract
11. DE : Disciplining execution
12.  ESQP 2025 : Issuance of shares under the 2025 Employee Stock
Oramership Plan of SeABank
Article 4. Plan for issuing shares under the 2025 ESOP
1. Maximum total number of shares expected to be issued : 20,000,000 shares.
2. Type of shares: Common shares.
Shapre nar valwe: 10000 YD per share
4. ‘Total issuance value at maximum par value : 200,000,000,000 VND (Two hundred hillion
dong). Depending on the actual total number of shares issued, the total issuance value may
change.
5.  Issuance price: 10,000 VND per share.
6. Implementation time: in 2026.
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Article 5. Participants of ESOP 2025

Participants of ESOP 2025 includes:

a) Managers and employees who meet the conditions and critetia to participate in the
program and belong to the position group according to the subgroup in "Appendix 1:
Participants ESOP 2025" attached to this Regulation.

b) Some managers and/or employees who do not meet one/some or all of the criteria for
participation in the ESOP 2025 may be considered for exception to participate in this
Program according to the following groups of subjects:

« Attraction group: only consider exceptions for managers and employees who are the
target group, holding senior management positions or higher ;

Priority group: consider exceptions for existing managers and employees based on

principles :

v" Have at least 01 year of experience, have special achievements/contributions in
work; and/or

v" Consider work history (accumulated seniority and/or Performance evaluation
during work and/or contributions and dedication to work).

Managers and employees participating in the ESOP 2025 Program must meel the conditions
to become shareholders of SeABank according to the provisions of law from time to time.

Employees participating in the ESOP 2025 Program must be classified as having completed
work in 2024 at level B1 or higher.

Based on the standards and conditions specified in Clauses 1, 2 and 3 of this Article, the
General Director shall submit to the Board of Directors for decision the list of managers and/or
employees eligible to participate in the ESOP 2025,

Article 6.  Rights to purchase shares under the ESOP 2025:

1.

Managers and employees eligible to participate in the ESOP 2025 will be entitled to purchase
shares up to the maximum amount according to "Appendix 2: Share purchase rights for
target groups under the ESOP 2025" attached to this Regulation.

For the attraction groups/priorities, the maximum exceptional stock purchase rights may be
considered. Details are in “Appendix 2: Stock purchase rights for target groups under the
ESOP 2025 attached to this Regulation.

Conditions for the validity of stock purchase rights :

a) The right to purchase shares under the ESOP 2025 cannot be transferred, given, gifled,
exchanged or transferred in any form.

b) The stock purchase rights will automatically expire in the event of :

Managers and employees who have committed violations and are awaiting DE/are in
the process of implementing decision of DE;

Members of the BOD and BOS are dismissed/naturally lose their status within the
period from the time of notification of the purchase rights until the conversion into
shares of the Bank.

Employees who have resigned/submitted a resignation form/requested a temporary
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suspension of their labor contract/did not renew their labor contract/are in the handover
period before resigning/waiting for a decision to resign within the period from the time
of notification of the right to purchase until the conversion into shares of the Bank,

The deadline for payment of stock purchase as notified has expired but the managers
and employees have not paid for the stock purchase.

Article 7. Procedures of issuing shares to managers and employees eligible to participate in

the ESOP 2025

Managers and employees who are eligible to participate in the ESOP 2025 will be notified by
SeABank of their right to purchase shares by email to their personal email address at SeABank
or sent by guaranteed form to the address registered by the manager or employee.

Managers and employees study the regulations of the ESOP 2025, If they agree to participale
in the Program, managers and employees sign and send the original Application for
purchasing shares under the ESOP 2025 according to form A0 issued with these Regulations
to the address according to SeABank's instructions.

In case managers and employees are selected as participants of the ESOP 2025 do not register
to buy shares but pay the registration fee to buy shares according to SeABank's notice and/or
this Regulation, it is understood that managers and employees agree to participate in the ESOP
2025, Managers and employees are responsible for coordinating with SeABank to complete
the stock purchase registration documents and commit to fully performing the obligations and
responsibilities according to the provisions of the ESOP 2025, the Decisions amending and
supplementing the ESOP 2025 and SeABank's internal regulations and other relevant laws.

Based on the registration documents of shares of managers and employees according to this
Regulation, SeABank will carry out procedures according to the provisions of law to issue
shares to managers and employees.

Article 8. Rights and responsibilities of managers and employees

Managers and employees participating in the ESOP 2025 are responsible for implementing and
committing to fully and correctly implementing the following contents:

1.

Commit to work for SeABank for at least 18 months from the date of completion of the
issuance.

Within the period specified by SeABank; responsible for debts and other financial obligations
of SeABank within the scope of contributed capital to SeABank.

Contributed equity capital must not be withdrawn from SeABank in any form leading to a
reduction in SeABank's charter capital.

Be responsible before the law for the legality of capital sources for contributing, purchasing,
and receiving transfer of shares at SeABank; do not use capital sources provided by credit
institutions, foreign bank branches, or capital sources from issuing corporate bonds to
purchase or receive transfer of shares of SeABank: do not contribute capital or purchase shares
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of entrustment as prescribed by law.

Comply with the provisions of the Law on Credit Institutions on the limit on share ownership
of shareholders, sharcholders and related persons (if any).

Comply with regulations on major shareholders, insiders and related persons.
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10.

Shareholders who are entrusted to invest for other organizations or individuals must provide
SeABank with information about the real owners of the shares they are entrusted to invest in
SeABank. SeABanlk has the right to suspend the shareholder rights of these shareholders in
case it is discovered that they do not provide information or provide incomplete or inaccurate
information about the real owners of the shares.

Sign the Share Purchase Application and other relevant documents according to this
Regulation and SeABank's internal regulations and relevant legal regulations.

Comply with the provisions of the ESOP 2025, the Decisions amending and supplementing
the ESOP 2025 and other relevant internal regulations and legal regulations from time to time
when participating in the ESOP 2025,

Other responsibilities according to the Charter, internal regulations of SeABank and relevant
laws.

Article 9.  Handling of undistributed shares

1.

In case the issued shares are not registered or not fully paid for as notified, the Board of
Directors will decide on a plan to continue distributing the remaining share purchase rights to
SeABank's managers and employees who are selected to participate in the ESOP 2025 and
have an application to purchase additional shares. The distribution of these remaining shares
ensures that the maximum foreign ownership ratio at SeABank is met according to the
provisions of SeABank's Charter, the Law on Credit Institutions and documents of competent
state agencies at the time of implementation.

Redistribution plan and list of managers and employees eligible to purchase additional shares
as approved by the BOD. Managers andfor employees participating in purchasing
undistributed shares must comply with the provisions of the ESOP 2025 and relevant laws.

Article 10, Transfer of shares issued under the ESOP 2025

Transfer restrictions:

a) Managers and employees owning shares under the ESOP 2025 (except for the cases
specified in Point b, Clause 1 of this Article) are allowed to transfer shares at the following

transfer ratio :

Total number of shares allowed to be freely

Duration 1 transferred under the ESOP 2025 7
______ el e e, DAY L ...i..___.._ N e
Afier 12 months from the date of | Up to 50% of total shares owned under the
completion of the issuance | ESOP 2025

After 18 months from the date of Up to 50% of total shares owned under the
completion of the issuance @ | ESOP 2025

() The completion date of the issuance is the date the State Securities Commission has a
written confirmation that it has received all documents reporting the results of the issuance
under SeABank's ESOP 2025 or other documents of equivalent legal value.

(2 The number of shares allowed fo be freely iransferred is determined by rounding down
to the nearest unil.

b) Managers who cease to hold the position of member of the BOD or member of the BOS
of SeABank before the end of the 2023 - 2028 term will be allowed to transfer 100% of
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their shares under the ESOP 2025 after 01 year from the completion of the issuance,

¢) Depending on SeABank's personnel policy from time to time, the BOD may consider and
decide whether employees are allowed to transfer 100% of their shares under the ESOP
2025 after 01 year from the completion of the issuance in the following cases:

- Employees with excellent achievements during their work;
- (Other cases as proposed by the General Director.

2. Incasze a member of the BOD or a member of the BOS owning shares under the ESOP 2025
ceases (o hold a position at the Board of Directors or Supervisory Board of SeABank before
the end of the 2023 - 2028 term (including but not limited to cases of resignation, dismissal,
removal, automatic loss of status, etc.) and not falling under the cases specified in Point b,
Clause 1 of this Article or an employee owning shares under the ESOP 2025 quits his/her job
(including but not limited to cases of unilateral termination of the labor contract, non-renewal
of the labor contract, dismissal, etc.) before the commitment period in Clause 1, Article 8 of
this Regulation:

a) For the number of shares that have been permitted to be transferred and shares/share
purchase rights arising from shares issued under this Program: Managers and employees
are allowed to [reely transfer, except for (i} cases of restricted transfer according to the
provisions of the Law on Credit Institutions 2025 and other relevant regulations; or (ii)
Managers and employees have resigned before the time of issuvance of shares/share
purchase rights arising from shares issued under the ESOP Program 2025,

b) For the number of shares that are restricted from transfer according to the provisions of
the ESOP 2025:

Managers and employees must transfer all shares that are restricled [rom transfer to the
subjects specified in Article 11 of this Regulation or according to the decision ol the Board
of Directors (if any).

The transfer price of managers and employees is equal to the issuance price specified in
Clause 5, Arlicle 4 of this Regulation.

In this case, managers and employees must perform and/or be responsible for coordinating
with relevant units to perform:

(i) Sign the Application for Share Repurchase under the ESOP 2025; sign the share
transfer contract, other relevant transfer documents and provide documents Lo carry
out the transfer of all shares that are restricted from transfer according to SeABank's
regulations and relevant laws;

(i) Carry out and complete procedures and documents for transferring stock ownership
at the State Sccurities Commission of Vietnam and the Vietnam Securities
Depository and Clearing Corporation in accordance with SeABank's regulations and
relevant laws;
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in accordance with the ]dw regulations ol the Depository Memhcz whr:]c: l]m
Manager and Employee open a stock depository account and/or the decision ol
SeABank from time to time;

(iv) transfer at a price of 0 VND, refund and carry out procedures to refund and/or re-
delegate the benefits and rights arising from the shares being proposed for repurchase
(including but not limited to the rights: stock dividends, shares issued from equity,
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cash dividends, voting rights, ete,) to the subjects specified in Article 11 of this
Regulation during the period from the time of ceasing to hold the position/resigning
from work until the time of completing the procedures for transferring ownership of
securities at the Vietnam Securities Depository and Clearing Corporation.

(v) relinquish andfor transfer the right to buy shares at a price of 0 VND in the
issuance/offering of shares to cxisting shareholders of SeABank arising during the
period from the time of resignation/resignation to until the time of completing
procedures for transferring securities ownership at Vietnam Securities Depository
and Clearing Corporation to the subjects specified in Article 11 of this Regulation or
according to the Decision of the Board of Directors (if any).

¢) In case managers and employees do not coordinate with SeABank and related units to
carry out one/some or all of the procedures stated in Point b, Clause 2 of this Article, they
are considered to have violated their commitment when participating in the ESOP 2025
and SeABank has the full right to proactively/coordinate with related units to carry out the
procedures stated in Point b, Clause 2 of this Article in accordance with the provisions of
law with the State Securities Commission of Vietnam and the Vietnam Securities
Depository and Clearing Corporation.

In case the managers and employees owning shares under the ESOP 2025 die or are declared
by the Court to have lost civil act capacity; have limited civil act capacily or have difficulty
in cognition and behavior control during the period of the Work Commitment under Clause 5,
Article 6 of this Regulation, the number of shares along with all dividends, rights and benefits
arising from the managers and employees will not be bought back, revoked and ownership
will be transferred to the legal heir according to the provisions of law or transferred to the
representative according to the decision of the Management Court. The procedures for
transferring ownership by inheritance or transferring to the management representative shall
be carried out in accordance with the provisions of civil law and the regulations of the Vietnam
Securities Depository and Clearing Corporation from time to time. In this case, the number of
shares will be released after the expiration of 01 year from the time of completion of the
issuance.

Article 11. Receive stock transfers from managers and employees who quit their jobs

L.

The Board of Directors decides to organize the repurchase of shares along with all dividends,
rights and benefits arising from retired managers and employees as prescribed in Clause 2,
Article 10 of the Regulations based on the proposal of the (ieneral Director.

Individuals who receive the transfer of shares according to the BOD’s Decision and/or other
competent authority shall arrange their own financial resources to pay and shall be responsible
for the source of funds to repurchase shares in compliance with the provisions of law. These
individuals shall also be responsible for carrying out the necessary procedures to transfer
ownership of shares at the Vietnam Securities Depository and Clearing Corporation according
to regulations. In this case, the number of shares repurchased shall not be subject to transfer
restrictions.

Article 12. Implementiation

1.

General Director:

a) Submit to the Board of Directors to issue, amend and supplement the Regulations on
“jssuance of shares under the 2025 Employee Stock Ownership Plan of Southeast Asia
Commercial Joint Stock Bank ™

b) Propose a list of managers and employees eligible to participate in the Employee
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Ownership Stock Plan according to these Regulations, including cases where managers
and employees propose adjustments or exceptions (il any),

¢) Organize the implementation of the Program according to these Regulations and the
Resolutions of the Board of Directors,

d) Propose a plan for undistributed shares (if deemed necessary).

2. BODO:

a) Coordinate with the Human Resources Management and Development Division 1o
manage the list of managers and employees eligible to participate in the Program
according to the provisions of this Regulation;

b) Summary and report on shares distribution results;

¢) Manage the list of managers and employees owning shares and the implementation of
commitments on transfer conditions according to this Regulation;

d) Submit to the Board of Directors for approval and implementation of procedures to release
restricted shares under the ESOP 2025,

3. HR:

a) Participating in proposing criteria and conditions to select employees to participate in the
ESOP 2025;

b) Participating in developing policies for the ESOP 2025, make a list of employees
participating in the program with corresponding purchase rights ;

¢) Participating in the implementation of ESOP 2025 according to this Regulation;

d) Coordinate with the BODO in managing the list of managers and employees who own

Article 13.  Attached forms system

Nu'

shares according to this Regulation (notifying cases of transfer, resignation, non-renewal
of labor contracts, violations of labor discipline, etc.);

|

| Forms | Form name

: L | A0 Application for ]ml{:hasc DI Shal‘cs under the 2025 l."mpIDyE:c Slm.k

| ' Dwncm]up Plan of E.oul!]msl Ama Commercial Tmnt Hlm:k Hcmk

I 2 | A02 ﬂppllcmmn for additional sh'm: purchasc

| ks PPRTI SR

i 3. | A3 Application for e.han:n::pm:hasc
Article 14, Terms of enforcement

1. This regulation lakes effect from the date of 21 January 2026 until the completion date of

ESOP 2025 and/or other decision of BOD taking place, depending on which condition comes

fiala

]

a)
b)

During implementation :

Matters not mentioned in this Regulation shall be decided by the BOD.

IT any content in this Regulation is contrary to the provisions of the Law or the Resolution
of the General Meeling of Shareholders, it will automalically cease to be effective.
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3, Members of the BOD, General Director, Deputy General Directors, Directors/Depuly
Directors of Divisions, Business Directors at Head Office, Heads/Deputy Heads of Business
Units and related Units and individuals are responsible for implementing this Regulation.

O/B/O. BOARD OF DIRECTORS

Recipients: CHAIRMAN
- BODy, BOS (for reporting),

- As per Article 13 (For implementation);

- Filed at BODO, (signed)

LE VAN TAN
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Appendix 1: Participants in the ESOP 2025
1. Target groups and criteria for participation in the ESOP 2025
1.1. Grouping of participants in the ESOP 2025

Group Head Office
Group 1 Chairman/Permanent Vice Chairperson of BOD
E Group 2A | Vice Chairperson of BOD

PR - —— e e

Gmu-l;.lﬂ Members of BOD
Group 2C | Head of BOS

Group 2D | Members of BOS

Group 3 General Director {

Managers/ -t};}up 4A

Deputy General Directors (Front)
Employees — - =

Group 4B | Deputy General Directors (Back)

Group 5A | Directors of Divisions (Front)

| Group 5B | Directors of Divisions (Back)

i N
| = e T ]

| Group 6 | Chief Accountant of SeABank

|

|

i e e e ——
|

G 7 Deputy Director in charge of the BOD’s Office,
rou -
P Senior expert of BODO, Head of Department

1.2. Criteria for participation in the ESOP 2025
- Seniority at SeABank:

Group Criteria Senlority Group 1 | Seniority Group 2 | Seniority Group 3 ‘

‘Managers | Seniorityat | ]
== 15 years == 10) years < 10 years
Employees | SeABank * L s B ¥ J

* Seniority at SedBank (accumulated) as of 31 December 2025

- Exclusions:
+ Managers and employees who have violated disciplinary action or are in the process of disciplinary action
or are waiting for disciplinary action to be issued.
+ Managers and employees have submitted resignation applications andfor not renewed their labor
contracts, are in the handover period before resignation and/or are waiting to resign as of the time of
issuance.
+ Managers and employees who have been on sick leave/unpaid leave for 6 months or more.



SeABank

ESOP 2025

Appendix 2: Stock purchase rights for target groups under the ESOP 2025

Managers (Group 1 - Group 2) eligible to participate in the Program will be entitled to purchase up lo the
maximum number of shares* according to the following principles:

Group | Seniority group 1 Seniority group 2 | Seniority group 3 ‘
' Group 1 ! 2,500,000 2,000,000 ; 2,000,000 |
| Gmug,;_é; | ise0000 | 1.000,000 | 1,000,000 '
Group 2B 150,000 100,000 | 100,000 |
Group2C 2,500,000 | 2,000,000 | 2000000 |
' Group 2D 100,000 | 50,000 | 50,000 |

Employees (Group 3 - Group 7) eligible to participate in the Program will be entitled to purchase

up 1o the maximum number of shares according to Seniority, Work efficiency, Scale of management
and Actual result of work done; specific:

Muximum purchase right = Standard Purchase Right x Seniority af the position coefficient x
Efficiency coefficient x Bonns coefficient x Seale of management coefficient x Strategic
Attraction Coefficient

- Standard purchase right is determined according to the hierarchical group and seniority at SeABank,
as specﬂ 14:'11]:,* shpuhted below:

Group e EEllml'ily gmllp I
| Group3 ! 1,350,000
| | GroupdA | 220,000
Dluup 4B : Eﬂ[i:[]'ﬂi..'}
' l.'_"l oup SA 190,000
l Group 5B 190,000
Group 6 ‘JE} E}U[}
| Group 7 ﬁn,nq{_}_ |

| Seniority group2 | Seniority group3 |
§ 1,000,000 650,000 ;
B 210,000 200000 |
l | 80,000 : 160,000
10000 | 140000
_ |?ﬂ.{}ﬂﬂ___ _|4D.,UUD
| $0,000 70,000
i___ 50000 | 40000

- Seniority at the position l,:(ll:r“ciﬂ'll‘[ will be determined as follow:

Asndinaniding O ICICHT Wit 0C ACICTIGINCd l_r, Al L El

Group of Seniority at the
_ position

Mum 1l1tm g li] years

From 3 years (o i‘.u:lnw 5 years

Below § years

f rom 8 years to I:H.:[uw Iﬂ }"L'IE'S

Seniority at the pusmun
_ coefficient

1.20

1.00

.85

'I}‘i“i

* Seniority al the position at SeABank till 31/12/2025.

2024 Performance

LT

Efficiency met‘t‘ment =

Evaluation Rating Front |
(Group 3,4A,54) |

Al | 1.3 !

A2 i |

1.2

ARVE LY e

REgbganses Aneralziz

ERaCEaE A
(Group 4B, 5B, 6, 7)
1.2
1.1
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0.9
0.6

_131 i |].7"

| V.

- Scale of management met‘ﬁcwnt is applied to cmployws holding the position of Deputy General
Director (groups 4A and 4B) based on the scale, scope, and nature of managemcnt as defined below:

i The Mana ement Sr.:ale sector Scale of management |
| |
; Subgronp currfnﬂ}r in charge cocfficient |
RuS]mnmh[e for units with T(‘}Ifrﬂvenm, 2.0 j
” cﬂcec:dmg VND 3,000 billion ‘ ]
Rn.apmmhle for units with TOl/revenue 1.0

below YND 3,000 billion ' |

Responsible for one or more Divisions

with a workforce of 100 or more 1.5 '

AR | employees. jl
Responsible for one or more Divisions !

with a workforce of less than 100 1.0 |

empleyees. oo e o O !

- Bonus coefficient is applied to employees in charge of the Bank/Division/Business Unit (Front -
Group 3, 4A, S5A) based on the completion of TOlfrevenue plan for 2025 of the
Bank/Division/Business Unit, as stipulated below:

Criteria ~ Contribution
Gmup .--_S_"ig_"f'_m Ly | coefficient _
% TOI complatmn 1 of the
Group 3 unit/collection plan from 100% or 1.5
Front Group4A | more b e .
Group 5A % TOI completion of the 1.0
B S _unit/collection plan below 100% | ™7

- Strategic Attraction Coefficient is applied to employees responsible for key and critical areas in
line with the Bank's business snateLy, 51}1..011“' cally:

Sector in ulmrge, i Stratéﬂ::rglt;:: tion
Cr Edlt appr r.wnt 4.0
l*ma:mc Key busmcss unit . 3.0
IT : 2 5

- The maximum pmchﬂsmg rights of emplnyeea from groups 3 to 7 are :c:mnded acn.mn:img to the
following principles:

o For group 3, rounding to 100,000 shares.

For example: Employees of Group 3 have the maximum purchase rights of (i} 200,000 fo
240 999 shares will be rewrded to 200,000 shares; (i) 250,000 fo 299,999 shares will be
rownded to 300,000 shares.

For groups 4 - 5, rounding to 50,000 shares.

For example: Employees of Group 4 — 5 have the maxinunn purchase vights of (i) 200,000 ta
224,099 shares will be rounded to 200,000 shares; (i} 225,000 to 274.999 shares will be
rounded to 250,000 shares; (ifi) 275,000 to 324,499 shaves will be rounded 1o 300,000 shares.
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o For groups 6 — 7, rounding to 10,000 shares,

Far example: Enplovees of Group 6 = 7 have the maximum preehase vights of () 50,001 1o
34,999 shaves will be roumded (o 50,000 shares: (i) 55,000 to 59,999 shares will be rotmded
for 00,000 shares.

The maximum purchase right is the maximum value of shares that managers and employees are allowed
o buy according to the program (the number of shares registered to buy is an integer), and managers and
cmployees exercise the right to buy shaves with their personal fund to own shares and ensure that the
capital does not violate the provisions of Article 8 of these Regulations.
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FORM A01
APPLICATION FOR STOCK PURCHASE
UNDER THE 2025 EMPLOYEE STOCK OWNERSHIP PLAN OF
SOUTHEAST ASIA COMMERCTAT, JOINT STOCK BANK

Respectfully submit to; Board of Directors of Southeast Asia Commercial Joint Stock Bank

(*SeABank™)
T BETIEY «oivueseismssensnnnnnssnnensnessns sanssssassasnansanas sosussnsminisnsaidasi annninans S ol Lo
1D card number/Passport number : ......................Jssuance date L
Place of ISSUANGCE .o scieiessinsninse s e
A R T R S o S T e e
R N s o Y R T T A R U Emiail..........

Based on the research on the rights and obligations of Managers and Employees to buy shares under
the employee stock ownership plan according to the Regulation on “Issuance of shares under the
2025 employee stock ownership plan of Southeast Asia Commercial Joint Stock Bank™ No.
oo d2026/QD-HDQT dated .../.../2026 of the Board of Directors (“ESOP 2025”), I voluntarily
register to buy shares issued under the employee stock ownership plan of SeABank ("ESOP 2025™)
as follows:

1. Share type: Common share.

2. Par value of share: VND 10,000/share.

3. Share price: YND 10,000/share.
4

Number of shares registered to buy and amount paid to buy shares :

Amount Amount
Share

(in number) (in words)

Number of shares registered to buy '

Total payment amount |
corresponding to the number of |
shares registered to buy |

By this document, 1 undertake that:
1. Having read, understood and agreed to the Regulations of ESOP 2025,

2. Fully carrying out the procedures for registering to buy and paying for shares according to the
Bank's regulations. If I do not pay or do not pay in full the amount of the shares by the deadline,

i The mumber of shaves regiviersd for purchase does net exceed the muximum prvehase dght aocovding fo the Notice on the
issnance of shaves under the ESOF 2025,
! Calewlated as follows: number of sharves registered o buy x (times) issue price.
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the entire purchase right or the remaining purchase right will automatically expire. In case | pay
for the shares differently from the amount | must pay as registered in Section 4 of this
Application, I agree that the actual number of shares purchased will be calculated based on the
actual amount [ paid and on the basis of the [ssue Price according to Section 3 of this Application
and nol excecd the maximum purchase right according to the Notice on the issuance of shares
under the ESOP 2025.

3. Being responsible before the law for the implementation of the following contents:

a) Pay the full amount corresponding to the number of shares commitied to purchase within
the time limit prescribed by SeABank; be responsible for debts and other property
obligations of SeABank within the scope of contributed capital to SeABank,

b) Not withdraw contributed capital from SeABank in any form leading 1o a reduction in
SeABank's charter capital.

¢) Be responsible before the law for the legality of the funding sources for contributing,
purchasing, and receiving transfer of shares al SeABank; not use capital sources provided
by credit institutions, foreign bank branches, eapital sources from issuing corporate bonds
to purchase or receive transfer of SeABank's shares; not confribute capital or purchase
SeABank’s shares under the name of other individuals or legal entities in any form, except
in cases of entrustment as prescribed by law.

d) Be responsible for complying with the provisions of the Law on Credit Institutions on the
limit on share ownership of shareholders, sharcholders and related persons (if any).

¢) Be responsible for complying with regulations on major sharchoelders, insiders and related
|]UI'SUI]5.

f) Provide SeABank with information on the actual owners of the shares that [ have entrusted
to invest in SeABank. SeABank has the right to suspend my shareholder rights in case it
discovers that I do not provide information or provide incomplete or inaccurate information
on the actual owners of the shares.

g} Sign the Share Purchase Application and other relevant documents in accordance with this
Regulation and SeABank's internal regulations and relevant legal regulations.

h) Comply with the regulations in the ESOP 2025, the Decisions amending and supplementing
the Regulations of ESOP 2025 and other relevant internal regulations and legal regulations
from time to time.

i) Other responsibilities according to the Charter, internal regulations of SeABank and relevant
laws.

4. TFrom the time of officially owning shares under the ESOP 2025, I commit to:
el eamnly swith the eopterts of the Reosulation on "lemance of shares imder the 2075
Employee stock ownership plan of Southeast Asia Commercial Joint Stock Bank" No,
LJ2026/QD-HDQT dated .../.../2026 of the Board of Directors and internal regulations of
SeABank and other relevant laws (including amendments, supplements and replacements)
from time to time.

by Work for SeABank or a subsidiary of SeABank for at least 18 months from the date of
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completion of the issuance”.

¢) Incase I quit my job (including but not limited to the following cases: unilateral termination
of the Labor Contract ("LC"), non-renewal of the LC (by the Employee or the Employer),
dismissal, etc.) before the 18-month period from the date of completion of the issuance, [

commit to:

i) Carry out and complete the procedures to transfer ownership of the restricted shares that
I purchased under the ESOP 2025 to the subject specified in Article 11 of the
Regulations of ESOP 20235,

i) ii) Carry out and complete the procedures to return and/or re-authorize to the subject
specified in Article 11 of the ESOP 2025 the benefits arising from the shares in section
i) above (calculated from the time I quit my job until the time of completing the
procedures to transfer ownership at the Vietnam Securities Depository and Clearing

Corporation), including but not limited to the following:
- Re-transfer the stock dividends (if any). The re-transfer price is 0 VND/share.

- Re-transfer the shares arising from other stock issuances of SeABank (if any). The
re-transfer price is 0 VND/share.

- Re-transfer the stock purchase rights arising from SeABank's stock offerings (if any).
The re-transfer price is 0 VND/purchase right.

- Re-refund the cash dividends (if any).

_ Re-authorize the voting rights arising when SeABank organizes a General Meeting
of Shareholders or collects shareholders' opinions in writing (il any).

iii) Sign the Application for Share Repurchase under the ESOP 2025; sign the share transfer
contract, other relevant transfer documents and provide documents to re-transfer shares
in accordance with the provisions of law and SeABank from time to time.

iv) Carry out and complete the procedures and documents for transferring share ownership
at the State Securities Commission and the Vietnam Securities Depository and Clearing
Corporation in accordance with regulations;

v) Fully pay taxes and/or fees to fransfer share ownership under the ESOP 2025 in
accordance with the provisions of law, regulations of the Depository Member where the
Manager and Employee open a share depository account and/or the decision of
SeABank from time to time;

vi) Be responsible before the law if there are any dispules or complaints related to the
transfer of SeABank shares and the above-mentioned arising rights,

5. In case for any reason | do not perform and/or do not coordinate with SeABank and related
Units to perform one/some or more procedures for transierring ownership/transferring shares
that are restricted from transfer according to the provisions of the ESOP 2025 along with all
dividends, rights, and benefits arising, [ agree that SeABank has the full right to
proactively/coordinate with related Units to perform procedures for transferring shares along
with all dividends, rights, and benefits arising according to the provisions of law with the State

1 s the date the State Securities Commission has a written confirmation that it has received fidl dociments reporting
the results of the isswance under SeABank's ESOF 2025 or other documents of equivalent legal value,
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Sccutitics Commission of Vietnam and the Vietnam Securities Depository and Clearing
Corporation,

[ commit not to have any complaints or lawsuits related to SeABank's implementation of
procedures for transferring shares at competent State agencies.

Be responsible for paying Personal Income Tax and other financial obligations (if any) arising
from the ownership and transfer of these shares according to the provisions of the Law and
SeABank from time Lo time.

Fully exercise the rights and obligations of SeABank sharcholders in accordance with the
provisions of the Law and the Bank's Charter [rom time Lo time, aller becoming a shareholder
of the Bank.

Applicant

(sign and write fildl name)
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FORM A02
APPLICATION FOR SUPPLEMENTARY SHARES PURCHASE
UNDER THE 2025 EMPLOYEE STOCK OWNERSHIP PLAN OF
SOUTHEAST ASIA COMMERCIAL JOINT STOCK BANK

Respectfully submit to: Board of Directors of Southeast Asia Commercial Joint Stock Bank

(“SeABank™)
PR BRI i s o S Employee ID:.........oconinimnnnieassrsanes
ID card number/Passport number : ......................Issuance date .../ ... ...
Place: of tBSUBNGE uminvnasamimmimamnis s
e 1L O OSSP FP PR SPTSE I
TN oxnaurarersererrrrmessasasnsasnssnninnssnns sssa s A S PARIT AT SR LS H AR Him Ematlte:ciciinieisaishssm :

In addition to the Application for purchasing shares under the employee stock ownership plan
according to the Notice on the issuance of shares under the 2025 employee stock ownership plan of
Southeast Asia Commercial Joint Stock Bank issued under Regulation No............../2026/QD-
HDOQT dated ...J...1 ...... . I have a need and propose to register the need to purchase additional

shares in case the Bank issues shares in the second phase as follows:

1. Share type: Common share.

2. Par value of share: VND 10,000/share.
3. Share price: VND 10,000/share.
4, Number of additional shares registered for purchase : ............ shares.
TRl B
Applicant

(sign and write full name)
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FORM A03
APPLICATION FOR SHARES BUYBACK
UNDER THE 2025 EMPLOYEE OWNERSHIP PLAN OF
SOUTHEAST ASIA COMMERCIAL JOINT STOCK BANK

Respectfully submit to: Board of Directors of Southeast Asia Commercial Joint Stock Bank

(“SeABank™)
TR MR i A B S A b RS S R Employee ID: L.ccimsrmmsiinssinnes
ID card number/Passport number @ ..o, .....Jssuance date L.l
Place of Io80RIICE S i msssnimesssni s omenaiis
FEHTBESL . o ceesnmoranenssanansansaneasmnsesnnmsnssnsts s Ab IS TR T RE R U b A R naan 4444 s o Ta S BN SO AN A SN # L s s e AR
51 B T e R e e R Ematl commaeann s s

According to the Regulation on “Issuance of shares under the 2025 employee sto ck ownership plan
of Southeast Asia Commercial Joint Stock Bank” No. ..../2026/QD-HDQT dated .../.../2026 ol the
Board of Directors and other amendments and supplements (if any) (hereinafier referred to as the
“ESOP 20257), I have purchased .......... shares at the issue price of VND 10,000/share. Of which,
I have ............ shares that are subject to transfer restrictions under the ESOP 2025.

Currently, 1 am in the process of applying for resignation from SeABank, according to the

regulations of the ESOP 2025. To comply with the regulations of the ESOP 2025, 1 propose:

I Betamsfer cosasmin my shares that are restricted from transfer at the price of VND
10,000/share.

2. Return and/or re-authorize to the subjects specified in Article 11 of the ESOP 2025 according to
the decision of the Board of Directors (if any) the benefits arising from the shares in Section |
above (calculated from the time I quit my job until the time of completing the ownership transfer
procedure at the Vietnam Securities Depository and Clearing Corporation), including but not
limited to the following:

a. Re-transfer the number of stock dividends (if any). The re-transfer price is VND O/share.

b. Re-transfer the number of shares arising from other share issuances of SeABank (if any). The
re-transfer price is VND 0/share.

¢. Re-transfer the number of stock purchase rights arising from SeABank's share offerings (if
any). The re-transfer price is VND 0/purchase right.

d. Re-refund the amount of cash dividends (it any).

¢. Re-authorize the voting rights arising when SeABank organizes a General Meeting of
Shareholders or collects shareholders' opinions in writing (if any).

3. I commit to:

a. Sign the contract, transfer documents and provide documents to transfer shares in accordance
with the provisions of law and SeABank from time to time,

b. Carry out and complete the procedures and documents for transferring ownership of shares at
the State Securities Commission and the Vietnam Securities Depository and Clearing
Corporation in accordance with regulations;
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¢. Fully pay taxes and/or fees to transfer ownership of shares under the ESOP 2025 in
accordance with the provisions of law, regulations ol the Depository Member where the
Manager and Employee open a stock depository account and/or the decision of SeABank from
time to time:

d. Be responsible belore the law if there are any disputes or complaints related to the transfer of
ScABank sharcs and the above-mentioned arising rights.

Applicant

(sign and write fill name)



